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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SHRI BHAI YYAJI PANDHAI PANDE NATI ONAL
[ NSTI TUTE OF SOCI AL WORK

Name of the head of the Institution

Dr Anant Barde

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07122745074
Mobile no. 9822229289

Registered Email

bpni sw74@ edi ffmai | . com

Alternate Email

anant . bar de53@nuai | . com

Address Kri da Square Hanuman Nagar
City/Town Nagpur
State/UT Mahar ashtra

Pincode

440024




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr Seema Lobo

Phone no/Alternate Phone no.

07122745074

Mobile no.

9823288051

Registered Email

papushl obo@nai | . com

Alternate Email

bpni sw74@ edi ffmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://bpnationalinstitute.comcote_
dor _inport/adnm n/ckfinder/userfiles/fil
es/ AQARY®20Repor t ¥202018- 19%20Re¥20submi

tted. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://bpnationalinstitute.com cote_ dor
_inport/adm n/ckfinder/userfiles/files/

Acadam c%?0Cal ander ¥202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ARSI Period From Period To
2 B 2.30 2011 27- Mar-2011 | 26- Mar-2016
3 A 3.16 2019 04- Mar - 2019 | 03- Mar-2024
6. Date of Establishment of IQAC 12- Dec- 2005

7. Internal Quality Assurance System



http://bpnationalinstitute.com/cote_dor_import/admin/ckfinder/userfiles/files/AQAR%20Report%202018-19%20Re%20submitted.pdf
http://bpnationalinstitute.com/cote_dor_import/admin/ckfinder/userfiles/files/AQAR%20Report%202018-19%20Re%20submitted.pdf
http://bpnationalinstitute.com/cote_dor_import/admin/ckfinder/userfiles/files/AQAR%20Report%202018-19%20Re%20submitted.pdf
http://bpnationalinstitute.com/cote_dor_import/admin/ckfinder/userfiles/files/AQAR%20Report%202018-19%20Re%20submitted.pdf
http://bpnationalinstitute.com/cote_dor_import/admin/ckfinder/userfiles/files/Acadamic%20Calander%202019-20.pdf
http://bpnationalinstitute.com/cote_dor_import/admin/ckfinder/userfiles/files/Acadamic%20Calander%202019-20.pdf
http://bpnationalinstitute.com/cote_dor_import/admin/ckfinder/userfiles/files/Acadamic%20Calander%202019-20.pdf

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
One- Day Wir kshop 12- Mar - 2020 75
organi sed by Institute 1
titled
BOSCH Snart Cl assroom 01-Jul - 2019 25
i nst 90
The Institute has 03-Jan- 2019 9
recei ved recognition as 1825
Pl ace of Hi gher Learning
and Research RTM Nagpur
Uni versity.5 Students
have regi stered for Ph.D
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
nil 0 2020 0
0
View File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. MOPAC services provided by the Institute Library to all the students and staff
menbers. Study material was provided to the students residing in renote areas

during Covi dl9 pandem c tines .

2..As per the recommendations of NAAC Peer Team

Menbers of the 3rd Cycle 8 students of MBWII senester were placed for social



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/14300_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/14300_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/14300_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/14300_Minutes.pdf

work Practicumthe Elderly Care for Ortho Appliances Centre of CQur

Institute. 3.

One Day Workshop organi zed by the Institute titled “Atrocities on Wnen :

Prohi biti on and Soci al
. Princi pal
covi d19 pandemni c.

Positive patients at the rural |evel

to the covid patients and their famly nenbers.

people in the Institute vicinity.

Work Intervention.”
instructed the staff nmenbers to give their services in favour of

Sonme of the Teaching staff nenbers worked for the Covid

and provided counsel ling and necessary hel p

4, Publication of E Pehla Paan 5.

Rati on was provided to the needy

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Preparati on of docunents |ike Annual
Report, AQAR O fline/online

Prepared docunents |ike Annual
Report, AQAR online/ O line.

Webi nar on Covid -19 Awar ness was
conducted by the Library Staff of the
Institute for the students

The webi nar was organi zed for the
students and e-certificates were
provided to the successful students.

Academ ¢ Cal endar for the next session.

For the systematic inplenmentation of
all the activities the academnic

cal endar is planned and carried out.
Proposed activities were inplenented
and reports were subnitted to the
Principal .eg. Teaching Pl an,
orientation ,field work visits,
lab etc.

ski Il

Organi ze webi nars/ Quiz for the students

Various webinars and quiz were

organi zed by the Teaching and Library
staff of the Institute on the context
of Covid-19 Pandenmi c.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

Col | ege Devel opnent Counci | 20- Sep- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 26- Feb- 2019
16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/14300_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/14300_Quality.xlsx

Year of Submission 2020

Date of Submission 18- Feb- 2020

17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Institute is affiliated to Rashtrasant Tukdoji Mharaj Nagpur University,
Nagpur and follows curriculum designed by the BOS of the university. Institute
has wel | devel oped nmechani sm for inplenentation of the curricul um desi gned by

the university. Institute devel ops and depl oy action plan through various

comm ttees such as Acadenmic Planning Committee, Research Committee, Social Wrk
Practi cum Committee, I QAC that helps to coordinate all programes which in turn
ensures excellence of each activity. Al programes have a set of objectives
which are in tune with vision and nmission of the institute. Program objectives
and program outcones are spelt out for each program and course outcones is
defined for each course. At the begi nning of the session, principal conducts a
meeting with all teachers to prepare acadenm c cal endar for the session. The
cal endar has been designed in such a way that conplete syllabus will be covered
in particular period. Keeping in view, the nunber of working days avail abl e,
the syllabus divided into units, which are to be finished by a given deadli ne.
The institute follows the College Annual Cal endar and Annual Academ c Cal endar
prepared by the University and coll ege respectively. During neeting nenber
di scuss action plans to arrive at an optinmal and effective way for inplenenting
those plans. These plans are depl oyed keeping in view the avoi dabl e
circunstances. Tine Table Commttee prepares the Tinme Table. Committee takes
into consideration many things to ensure regul ar attendance of the students in
the class. Each faculty nmenmber prepares his own teaching file, class record
file for conduction of theory and practical courses. Teaching file, class
record file consists of inportant information such as course details, outcones
and objectives, tinme table, teaching plan, and other record of course delivery
al ong with nethods and aids of teaching etc. record of class theory attendance,
practical/ assignnments/tutorials/ conferences , evaluation of performance,
project work engagenent and progress is also maintai ned. Continue assessnent
report of students is prepared. Institute ains at effective curriculumdelivery
by providing required facilities in class roons such as LCD projector, wall
charts and nodels. | CT based teaching is practiced. For interesting and
effective teaching interactive nethods |ike audio and videos, quizzes,
sem nar sobj ective tests, group discussions, skill |aboratory are incorporated.
Every teacher assigned a group of students for nmentoring throughout the
session. Mentors conduct neeting with nentees and record their difficulties,
requi renments and suggestions to take necessary actions related to curricul um
i npl ementation. The librarian of the institute takes efforts to extend help to
the students for study. The institute depute faculty to participate in faculty
devel opnment prograns organi zed by university and other institutes of repute.
This hel ps the faculty resourceful and know edgeable, which in turn proves to
be useful for effective delivery of curriculum The focus of all these efforts
is ainmed at inparting quality social work education




1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Ni |
Counsel I'i ng
for Post
G aduat e
St udent s

Diploma Courses

Dates of Duration
Introduction
01/ 11/ 2018 180

Focus on employ Skill
ability/entreprene  Development
urship
Enpl oyabi |
ity Counsel l'i ng

skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
PhD or DPhi l Soci al Work 03/ 01/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BSW Soci al Work 29/ 11/ 1968
VEW Soci al Work 18/ 07/ 1992

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
71

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

BOSCH

27/ 12/ 2018

28

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSW

ni |

Nill

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/14300_Program_introduced_1643438312.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/14300_Value_added_courses_1643439316.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/14300_Projects_undertaken_1643440353.xlsx

Feedback Obtained

Enpl oyers,
Teachers,

Cener al

any changes.

W se,
Gover nnment

Al ummi

Curricul um and Cener al
anal yzed t hrough proper
Meeting. Simlarly,

i nstitutes,
Vith senester) and MBW IV senester students,
part of the syllabus prescribed by RTM Nagpur
students at various NGOs in and outside Nagpur..
tal ent search exans are organi zed by the Coll ege
to nake the students participative |learners and also to build | eadership
qualities anmong them

presentati ons,

Feedback is obtained from al
and Parents.
Satisfaction Survey and Students Feedback on Curriculum from Students.
collected as Faculty Evaluation by Students and Curricul um Feedback
is collected as feedback on Curricul um and
Feedback. And lastly feedback from Parents is collected as feedback on
Feedback obtained fromthe stakehol der
mechani sm and the sane is discussed in the | QAC
our teachers share and di scuss the suggestions given by al
t he stakehol ders during conducted fromtinme to tinme. Since the curriculumis
the institution doesn’'t have any authority to nake
nore student centric and
wor k practicum settings class-
and Non-

by Faculty. Feedback from Al umi

franmed by the University,
But we enrich curriculumby making it

debat es,

Feedback.

qui z,

oriented via placenment of students at soci al
conducting observation visits to various NGOs- Gover nnent al
Vil |l age canps and Educati onal

t he stakehol ders viz Students,
Feedback from Students is collected as Students

Uni versity for
St udent seni nars,

St udy Tour for
bl ock pl acenents are done as a
MSW |V senest er

Teachers,

For

is

BSWI 11 (

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBW Soci al Work 120 115 115
BSW Soci al Work 180 150 128
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 128 115 8 5 13

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
8 8 11 7 1 3

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/14300_Demand_ratio_1643442052.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/14300_ict_tools_1643443158.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/14300_e_resource_1643443528.xlsx

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Every faculty member is assigned a group of students for mentoring throughout the session. Mentors conduct
meeting with mentees and record their difficulties, requirements and suggestions to take necessary actions
related to curriculum implementation. Since relationship and sense of bonding occurs over the time between the
mentor and mentees, the duration and consistency of each mentoring relationship is very important. Mentors and
mentees meet at regular intervals of time. In an academic set up Students are Mentees and Teachers are
Mentors. By providing guidance and encouragement teachers as mentors play an important role in nurturing
student’s educational ambitions. Mentoring the students in colleges helps them to feel more connected and
engaged on campus. It helps to improve student outcome. College is situated in urban area and most of the
students belong to the rural areas and tribal community. Students pursuing their education in this college are
“First Generation Learners”. They lack guidance and support from their parents in their educational endeavour.
Keeping in mind the Vision and Mission of the college, college offers a program called Mentoring. This is to
create positive relationship among the Teachers and Students. Teachers here take up the role of Parents. They
take care of students guide the students to excel in academics as well as other co-curricular activities. Set of
students are assigned to particular teacher who is a guide, philosopher for the students. OUTCOME OF
MENTORING: 1.Increase in Competence Performance in Academics, Cultural Sports Activities 2.High levels of
motivation with goal — setting and performance review in place OUTCOME OF MENTORING: 1.Increase in
Competence Performance in Academics, Cultural Sports Activities 2.High levels of motivation with goal — setting
and performance review in place 3.Attitudinal change with inclination for reaching in and reaching out to others
4.Enhanced ability to cope with different stressors .

Number of students enrolled in the Number of fulltime teachers

institution

Mentor : Mentee Ratio

128 8 1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

12

8

4

1

8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nl Ni | Nl ni
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Date of declaration of
results of semester-
end/ year- end

examination

Last date of the last
semester-end/ year-
end examination

Programme Code Semester/ year

VBW Ni Il IV 28/ 10/ 2020 28/ 11/ 2020
VBW Ni |l Il 29/ 04/ 2020 09/ 10/ 2020
BSW Ni Il Vi 31/10/ 2020 27/ 11/ 2020
BSW Ni Il IV 25/ 04/ 2020 15/ 09/ 2020
BSW 00 Il 17/ 04/ 2020 15/ 09/ 2020

View File



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/14300_Honours_recieved_1643443788.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/14300_Evaluation_1643447988.xlsx

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institute is affiliated to R T.M Nagpur University, Nagpur and follows the
exani nation pattern of the University. College is required to test the students
for 20 marks. Internal evaluation systemof the college is continuously
noni tored and nodified for its effectiveness. Earlier, only external evaluation
of theory subjects used to be done by the university. However, interna
eval uation used to be done by the coll ege and external evaluation used to be
done by university. The pattern could not give justice to sone students if they
coul d not prepare well for the whole syllabus due to illness, some inportant
personal reason etc. Thus, it was decided by the | QAC/ Coll ege comittee that
one nid-termand one end-term eval uati on forboth practical and theory subjects
will be conducted. It was decided that a pre-university test mnmust be introduced
at semester end to prepare the students for final University exam nation. Apart
fromthese exam nations, class tests, surprise tests, quizzes etc. are
conducted by respective subject teachers. Assignnents are given on a regul ar
basis and are al so evaluated. The final internal assessment marks are
cal cul ated by considering all the tests and assignnents. Students are inforned
i n advance about the paraneters of internal evaluation system Social work
practi cumwork is assessed on a continuous basis. Simlarly, the Project work,
case Studies, agency visits, Rural study canp, study tour etc are assessed hy
sem nars delivered by students on a regular basis along with viva-voce. Thus,
it can be said that the college follows a Continuous Assessnment System for
Internal Eval uation. The examnmi nation schedule is displayed in advance in the
academ c calendar and is followed by entire college. The quality of question
paper is at par with nost of the universities question papers. The objective
tests include questions from NET / SET and ot her inportant exam nations in
concerned subject. Besides, the subject teachers prepare question bank on the
basis of conplete syllabus. This question bank is kept in the library for the
benefit of students. Simlarly, a question bank is prepared for social work
practi cum subj ect

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution adheres to the academ c cal endar for the conduct of CIE at B.P
Nati onal Institute of Social Wrk. The Principal at the beginning of the
session constitutes a conmttee of academ c cal endar. Consequently, the

institution is bound to adhere to the schedul e as shown in the cal endar of
events. The cal endar outlines the senester class work schedule, interna
exam nati on schedul e and external exan nation schedule. The faculty menbers of
the college gather the lists of courses for the com ng senester. The Principa
finalizes the course allocation for the faculty menbers based on their choice
and area of interest or expertise. The faculty nenbers before the commencenent
of senmester prepares the | esson plan, indicating the topics to be covered
| ecture wise including the evaluation process for each subject, which they
mai ntain in separate file. Tinmetable in-charge prepares the tinetable as per
the gui delines of respective statutory bodies for the nunber of credit hours
for each subject prior to the cormmencenent of the senester. Time-table is
upl oaded on the website and di spl ayed on the notice boards. The performnce of
the students is assessed on a continuous basis by conducting continuous
eval uation through class test, seminars, group discussion, assignnents etc. The
eval uat ed answer books with inprovenent renarks are returned to the students
and an opportunity is given to the students to discuss the evaluation with the
teacher. The teacher rectifies any error on the spot, if any. Finally, the
Internal Assessnment is carried out for 20 marks.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the




institution are stated and displayed in website of the institution (to provide the weblink)

http://bpnationalinstitute.com cote dor_inport/adm n/ckfinder/userfiles/files/O
bj ecti ves¥%®00of ¥20bswoR0nsw. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill VBW Soci al 51 50 98. 04
VWor k
Nill BSW Soci al 41 41 100
Wor k
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://bpnationalinstitute.com cote dor_inport/adm n/ckfinder/userfiles/file
s/ SSS¥20Repor t . pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 00 nil 0 0
Proj ects
Maj or 00 ni | 0 0
Proj ects
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

ni | ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
nil nil ni | Nill ni |
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | nil nil nil nil Ni Il

View File



http://bpnationalinstitute.com/cote_dor_import/admin/ckfinder/userfiles/files/Objectives%20of%20bsw%20msw.pdf
http://bpnationalinstitute.com/cote_dor_import/admin/ckfinder/userfiles/files/Objectives%20of%20bsw%20msw.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/14300_Pass_percentage_1643449219.xlsx
http://bpnationalinstitute.com/cote_dor_import/admin/ckfinder/userfiles/files/SSS%20Report.pdf
http://bpnationalinstitute.com/cote_dor_import/admin/ckfinder/userfiles/files/SSS%20Report.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/14300_Research_Fund_1643450728.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/14300_Awards_won_1643450802.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/14300_Incubation_centres_1643450867.xlsx

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

ni |

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Soci al Wor k 3 Nl
I nt ernati onal Soci al Work 13 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Soci al

Wor k

10

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
nil nil ni | Nill 0 ni | Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
nil nil nil Nill Ni |l Ni |l nil
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem Nill 13 Nill 6
nar s/ Wor kshops
Present ed Ni |l 1 Nill Nill
papers
Resour ce Nill Nill Nill 6
per sons

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/14300_journals_notified_on_UGC_1643453585.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/14300_Books_and_Chapters_1645598790.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/14300_Bibliometrics_1645602989.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/14300_Index_1645603086.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/14300_Faculty_participation_1646817897.xlsx

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Bl ood Donati on, BPNI SW Ji van 1 20
Joyti Bl ood Bank
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni Il

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

ni |

Ni |

Ni | Nill

Nill

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

I nterdisciplinary
Nat i onal Conference

75

Regi stration fee

01

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Soci al
Wor k
Practicum

Field Wrk

| ndi an
I nstitute of
Yout h
Vel f ar e,
134, Shankar
Nagar ,
Nagpur

08/ 01/ 2019

30/ 04/ 2020 6

Soci al
Wor k
Practicum

Field Wrk

Snehanchal
pal liative
Care, AOd
| mmamvada,

08/ 01/ 2019

30/ 04/ 2020 6



https://assessmentonline.naac.gov.in/public/Postacc/Extension/14300_Extension_1646819934.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/14300_Awards_for_extension_1646819970.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/14300_Students_in_extension_1646822542.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/14300_Collab_activities_1646822567.xlsx

Pol i ce
Chauki ,
Nagpur Ph.
973000932

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Rotrary C ub of 31/ 03/ 2020 Organi zati ons 15
Nagpur Downt own will attenp to help

i n exchange of
scientific social
cul tural,
educati onal ,

i nformation,
knwol edge for
students and
commity .

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
402120 414499
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)

Mast er Sof t war e Partially cl oud base 2010
Li bman

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 290 5884 18 1860 308 7744

Books



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/14300_Linkages_1646822647.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/14300_MoU_1646822673.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/14300_augmentation_details_1646823336.xlsx

8959 1049620 29 6690 8988 1056310
Ref erence
Books
e- Books Nl Nl 3135 5900 3135 5900
Jour nal s 241 86261 3 2100 244 88361
e- Ni |l Nill 6000 5900 6000 5900
Jour nal s
Di gital Nl Nl 10 5900 10 5900
Dat abase
CD & 44 1100 7 310 51 1410
Vi deo
Li brary Nl Nl Nl Ni Tl Nill Ni |l
Aut omat i on
Weedi ng 1510 35735 27 5962 1537 41697
(hard &
soft)
O hers(s 4859 2069546 161 28782 5020 2098328
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 11 2 0 1 1 1 10 0
g
Added 0 0 0 0 0 0 0 0
Tot al 11 2 0 1 1 1 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording facility

Provide the link of the videos and media centre and

Ni |

0]

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year



https://assessmentonline.naac.gov.in/public/Postacc/Library/14300_Library_1646824493.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/14300_e-content_by_teachers_1646824554.xlsx

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
379230 502993 267500 612473

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Col I ege has well established system procedure for maintenance and utilization
of available supporting facilities. The college has nade AMC with fol |l owi ng
firns for nmaintenance of el ectronics equipnments. 1.Master software, Nagpur
(Sof tware mai nt enance) 2. Xposure Tech-nedia Pvt. Ltd., Nashi k (Wbsites) 3. Copy
Pro Technol ogi esPvt. Ltd., Nagpur (Xerox nachi nes) 4. Shree Services, Nagpur
(Computers) 5. Chandra Mangal El ectrical, Nagpur (El ectrical equipnents)

6. Shriram Surgi cal, Nagpur (Surgical Instrunents) 7.Eureka Forbes, (Water
purifier) Library: - Library is fully conputerized it is equipped w th Lib-Mn
ILMS wi th barcode printer bar code reader LASER gun. AMC has been nade
avail able with Masters Software, Nagpur for maintaining the Library software
package (LM5S) and Col | ege Managenent System software package (CVS). They get
back up regularly of the said software through online node. Any issues/problens
regardi ng software package we call themfor service. They provide us quick
service by online or by physically. Electricity Physical facilities:-

El ectricity and physical facilities related maintenance done regularly as per
requi renents. College has various equi pnents |ike, Xerox machines, few
printers, CCTV caneras, Audio system Digital Canera etc. There is sone fund/
expense has been nade regularly or every year on these equipnents to nmaintain
all above facilities. Sport:- Qur College has no regular post of sport teacher.
However, as per students’ requirenment their interest in sports, college
adm ni stration always support to give them best sports facilities. Therefore,
we purchase sone sports gane kits, |like for cricket, volleyball, badm nton
Chess etc. and nake available in playground. CES the parent organization of the
col | ege has provi ded huge sport ground for the colleges situated in the canpus.
Students of our college nake use of sport ground and other facilities. O her
facilities:- Water purifier and Cold water storage is available for staff and
students and It is well maintained through professional firns. Separate toilet
is avail able for boys and girls as well as male and femal e staff. Parking
facility available for students and staff. Academ c and support facilities:-
Teachers of the college has using ICT naterials for teaching as per
requi renent. Coll ege has OHP/ LCD projectors, conputers etc. As per requirenent
of the mai ntenance of the above IT equipnents, we call for |ocal hardware
techni ci an/service provider. Staff Security fund is generated by faculties for
needy energencies. Faculties have sponsored prizes for neritorious students in
col | ege subject-w se. The col |l ege has |inkages w th nmedi cal professionals for
energency needs and regul ar nmedi cal checkups. C ass roons:- Class roons are
wel | mai ntai ned and kept neat and cl ean by our pernanent coll ege by support
staff. IT Facility:- College has conputer |ab for students and staff. Eleven
(11) conputers are available in conputer lab. LCD projectors are available in
classroonms and in semnar hall of the college. In addition to this college has
devel oped partially equi pped ICT room CCTV caneras are avail able at various
locations like library, staff room administrative office, college passage and
in out-side of the college (parking area) etc. Apart fromthese scanners,
printers and xerox machines are available in the college.

http://bpnationalinstitute.com/Bpnational/index

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



http://bpnationalinstitute.com/Bpnational/index

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Gd and Freeship 180 865631
frominstitution
Fi nanci al Support
from QG her Sources
a) National Ni | Ni |l 0
b) I nt ernati onal Ni | Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Per sonal 16/ 06/ 2010 148 Faculty of the
Counsel I i ng and Institute invol ved
Ment ori ng at BSW Level
Soft Skill 01/ 09/ 2017 29 BOSCH | ndi a
Devel opnent Lt d, Bangl ore,
I ndi a.

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 45 60 4 1
Conpetitive
Awar eness
Pr ogr amre
2020 NET/ SET 30 80 Nil I 20
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

NiTl

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
2 35 16 11 33 20



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/14300_Scholarships_1651053676.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/14300_Development_Schemes_1646825598.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/14300_Guidance_1646825761.xlsx

View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 2 VBW | Soci al MBS VBW I |
Wor k Institute of
Soci al
Wor k, Nagpur
2019 8 BSW I 1| Soci al MBS VBW |
Wor k Institute of
Soci al
Wor k, Nagpur
Thot e
Col | ege of
Soci al
Wor k, Nagpur
Ambedkar
Col | ege of
Soci al
Wor k, Nagpur
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Number of students selected/ qualifying
Nill

Items
NET

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cricket Conpetition col l ege | evel 60
Chess Col | ege Level 10
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Nl Nl Nl Ni Tl Ni Il Ni |l
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Institute has constituted a student’s council as per the directives of the
Director, Student Wl fare, RTM Nagpur University Nagpur. The council is
constituted as per direction No. 5/1996/ RTM Nagpur University Nagpur. The

institute believes in giving the equal opportunity to the students in



https://assessmentonline.naac.gov.in/public/Postacc/Placement/14300_Placement_1646826086.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/14300_Progression_1646826238.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/14300_Qualifying_1646826352.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/14300_Activities_Organised_1651053094.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/14300_awards_in_activities_1646826677.xlsx

supporting the authorities of the college faculty in running the affairs of the
college. For this, the college endeavors to provide themw th opportunities to
participate in the various academ ¢ and adni nistrative bodies. The details of
academ ¢ and adm nistrative having students’ representation is as under: 1.
Editorial Board of the college annual magazi ne: The Editorial Board conprises
of Chief Editors 2.Library Conmittee 3.Study tour commtteed4. NSS Conmittee
5. Col | ege Devel opnent Council 6.Sports Cultural Day cel ebration conmmttee
7.1nternal Conplaint Cormittee 8.Village canp organi zing conmttee 9. Students
Counci|l 10.Prize Distribution Conmittee In all the above-nentioned conmittees
one senior faculty act as chairperson and student representatives act as
menbers. The committee plans the activity keeping in view the policy of the
institute. ° Role of the Students council 1. To officially represent all the
students in the College. 2. To identify and hel p sol ve problenms encountered by
students in the College. 3. To communicate its opinion to the college
adm ni stration on any subject concerning to the students and on which the
council wi shes to be consulted. 4. To pronote and encourage the invol venent of
students in organizing Curricular , Co-curricular, Extra Curricular and
Extension activities. Responsibilities Students council 1. To pronote the
interests of students anobng the college adnmi nistration, staff and parents. 2.
To inform students about any subject of concerns. 3. To consult students on any
i ssue of inportance. 4. To organi ze financial canpaigns for college and
charitable activities. 5. To organi ze educational and recreational activities
for students. 6. To participate in devel oping the college educational projects
and to pronote anong the students. 7. To organize an activity to recognize the
efforts of students involved in various college activities. 8. To propose
activities to the college admnistration that woul d inprove the quality of life
in the college. 9. To maintain good relations, out of nutual respect, with the
Col | ege staff and parents.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Institute has constituted a student’s council as per the directives of the
Director, Student Welfare, RTM Nagpur University Nagpur. The council is
constituted as per direction No. 5/1996/ RTM Nagpur University Nagpur. The
institute believes in giving the equal opportunity to the students in
supporting the authorities of the college faculty in running the affairs of the
college. For this, the college endeavors to provide themw th opportunities to
participate in the various academ c and adm nistrative bodies. The details of
academ ¢ and adm nistrative having students’ representation is as under: 1.
Editorial Board of the college annual magazine: The Editorial Board conprises
of Chief Editors 2.Library Conmittee 3. Study tour conmittee. 4. NSS Committee
5. Col | ege Devel opnent Council 6.Sports Cultural Day cel ebration commttee
7.1nternal Conplaint Conmittee 8.Village canp organi zing comittee 9. Students
Council 10.Prize Distribution Conmttee In all the above-nentioned conmttees
one senior faculty act as Chairperson and student representatives act as
Menbers. The committee plans the activity keeping in view the policy of the
institute. ~ Role of the Students council 1. To officially represent all the
students in the College. 2. To identify and help sol ve probl ens encountered by
students in the College. 3. To comunicate its opinion to the college

adm ni strati on on any subject concerning to the students and on which the
council w shes to be consulted. 4. To pronote and encourage the invol venent of
students in organizing Curricular , Co-curricular, Extra Curricular and
Extension activities. Responsibilities Students council 1. To pronote the
interests of students anong the college adninistration, staff and parents. 2.
To inform students about any subject of concerns. 3. To consult students on any
i ssue of inportance. 4. To organi ze financial canpaigns for college and




charitable activities. 5. To organi ze educational and recreational activities
for students. 6. To participate in developing the college educational projects
and to pronote anong the students. 7. To organize an activity to recogni ze the
efforts of students involved in various college activities. 8. To propose
activities to the college adm nistration that would i nprove the quality of life
in the college. 9. To maintain good relations, out of nmutual respect, with the
Col I ege staff and parents. Follow ng students representatives were nom nated by
the principal for the constitution of students’ council for snmpooth functioning
of the Sports Cultural Celebrations for the session 2018-2019.from vari ous
categories as follows: 1. Dr.AnantBarde- Principal |Incharge — Chairman 2. Dr.
Vilas Ghode — Incharge 3. Dr.Rekhalagnal e — Teacher Representative 4. Dr. P.
Gant hade- --do—5. M. Kani akar Dhabal e- Non-teachi ng representative 6.

M . RupeshDhal e- --do—7. Snt. SharnilaDarne- --do—Students Representatives: 1.
M . AkashKedar — BSWI1 2. Ms. Sakshi Lacharwar— BSWII1 3. M. VivekSahare- BSW
[11 4. M. N khil Vaidya— MSWI 5. M. Bhagyashri Bhonbl e— MSWII 6. M.

Anur agbhol ekar— MSW 1| The first neeting of students’ council was held on
Tuesday, 11th January, 2019 for the planning of celebration of Sports Cultural
Day 2018-19 under the Chairmanship of Principal Dr.L.S. Tulankar. Al the
menbers were di scussed on preparation of sports and cultural cel ebrations and
fixed the dates. Students council was organi zed three-day Sports Cul tural

Cel ebrations during the period

5.4.2 — No. of enrolled Alumni:

415

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1 Meeting held

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

A Case Study showi ng decentralization and participative managenent in the
institute in practice: Annual Sports and Cultural Event (ASCE) 1) bjective:
The objectives of organizing ASCE: 1. To provide students with nore
opportunities to participate in sports so as to pronbte a sporting culture in
Col | ege canpus 2. To raise the sport perfornmance standard anong students. 3.
Identify potential student athletes/sports nmen/ dancers/ Singers/ Actors etc.
2) The Context: To nmeke student understand the changes that is taking place in
the sports and cultural events. Participate in such activity to nmake student
under stand the social concepts, nodern tools, professional ethics, presentation
and | eadership qualities and inportance of socio-cultural need of the society.
To provide a platformto the student to exhibit their sports and cultura
excel l ence, this has been practiced at BPNI SWsince nore than 40 years. 3) The
Practice: An Institute |evel ASCE for students has been conducted in the
col l ege since 1975. Each year, a commttee constituted for organi zing ASCE is
given the responsibility of its conduction. Convener of the conmittee is
appoi nted on rotation basis wherein a conmttee of the faculty nenbers, non-
teaching staff and student’s representatives fromthe institution is
constituted to | ook after various activities of the ASCE. Different sub
conmittees are constituted for snoboth conduction of the programre. Each
committee has allotted specific roles to perform Following is the |ist of such
sub conmittees 1. Cultural Programme organizing conmttee 2. Sports events




organi zing committee 3. Reception conmittee 4. Stage decoration conmittee 5.
Discipline Committee 6. Prize distribution commttee 7. Food Conmttee 8.
Invitation card distribution conmittee 9. Concludi ng progranme organi zi ng

committee The quality of events, presentation skills, teamwrk, inpact etc has

t he permanent footprints of success. The content of the report can depict the

| egacy of the success of the event and undoubtedly, it has not only becone the

best practice but also the tradition of the institute. The event continues for

three days. On the last day prize distribution cerenony is organized in which
governi ng body nenbers are present.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Academ ¢ Council, Research and
Recognition Conmittee and Senate RTMNU
Faculty participates actually in a
curricul umworkshop and contributes in
updati on of syllabus. The institution
has restated its vision and mission in
t he changi ng contexts of the needs of
society. It has conmunicated its vision
and nmission to all the stakehol ders by
resorting to various nmeans of nmass
medi a.. The University has initiated
the process of changing the syllabus of
UG from Annual to senester pattern
hence there is revision of syllab
accordingly, to national and
international journals. The college has
wel | equipped library with separate
readi ng room for students and faculty
menbers. The library provides online
accession. The Institution has
i ntroduced new courses nanely 6 nonths
Certificate course on Dialysis
Techni ci an Assistant Course in
col l aboration with Nephrol ogy Society
of India, affiliated to RTM Nagpur
Uni versity, Lifelong Learning Education
and Extension Services, Nagpur for
H. S. S. C pass/ ANM wor kers and BRI DGE
Trai ni ng Progranme, under Corporate
Soci al Responsibility of BOSCH I NDI A
Ltd. It inparts vocational training for
2 nonths to the underprivil eged,
SSC/ HSSC/ Gr aduat e dropout/failure
students.

Teachi ng and Learni ng 1. Qualified and dedicated faculty.
2. Healthy interaction between students
and faculty which goes beyond the
cl assroons. 3. Learning beyond
curriculum 4. Innovative nmethods are
adopted for teaching and | earning




process. 5. Renedial classes are held
for the students requiring additiona
hel p. 6. Well-equipped library for both
faculty and students. 7. The academ c
performance of students is nonitored
nmeti cul ously through Unit test, annual
tests exami nations conducted by the
coll ege. 8. Apart fromthese personal
counsel ling sessions on different
topics are held. Field Experts are
invited on subject related topics for
field experience.

Exam nati on and Eval uati on

1. Continuous eval uation through
different nethods |ike interna
assessnent test, assignnents,
presentations, etc. 2. Senester pattern
for UGPG are followed, there is fair
and inpartial assessnent of the
students. 3. University exam nation are
held as per the tine table. 4. The
Institute has constituted an
Exami nation Conmittee at the beginning
of the session

Adm ssion of Students

The adm ssion procedure begins in the
nonth of June for BSWIseminmnedi ately
after the declaration of the H S. C
result. Admi ssion to BSWII and BSWII I
was done soon after the declaration of
the results of their respective
cl asses. Advertisenment in the |ocal
news papers is published for the
i nformation of prospective students.
Students are selected on the basis of
their performance in personal interview
and marks obtained in qualifying exam
The list of selected candidates is
di spl ayed on the notice board both at
the UG and PG | evel

Research and Devel opnent

Encour agi ng teaching staff nenbers
to undertake various research projects
sponsored by UGC I CSSR. 2. Encouragi ng

Faculty to wite Research Papers and
Articles. 3. Participation of faculty
and students in various sem nars/
Wor kshops 4. Research Monitoring
Comi ttee has been constituted by the
Institute 5. The Institute has received
recognition as Place of H gher Learning

and Research RTM Nagpur University.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

1- Oientations to students of each
class about the facilities in the
library. 2. Oientation about the E-
resources in the library to the
Students and staff nenmbers. 3. Updating
the system and software in the Library.
4. Lecture series under the extension




activities of |shwarDeshrmukh Dyanpeeth
wer e conducted on various topics by
Experts. 5. M OPAC hel ps the students
to |l ocate books in the Library fromthe
Col | ege Canpus and from hone. 6. The
Li brary has Conputers with |nternet
facility.

Human Resour ce Managenent

Faculty Menbers are appointed as per
the qualifications prescribed by UGC.
2. Regul ar Col | ege Devel opnent
Committee (CDC) neetings for review ng
the functioning. 3. Making Wat sapp
groups of each class with students for
fast communi cations, al so gives
opportunity to keep in touch with the
current students and alumi. 4. Faculty
Menbers are pronoted as per the career
advancenment scheme of the UGC

I ndustry Interaction / Coll aboration

The Institute has nade MOU with BOSCH
Ltd. BRI DGE- BOSCH (Response to India
devel opment and growt h through
enpl oyability enhancenent) is a CSR
programre neant for youth who have
dropped out of schools and Col | eges due
to various reasons and are unable to
get a job or are looking for a job.
BRI DGE programme provides the necessary
training and assistance in getting
entry level jobs. The Institute in
col l aboration with BOSCH Ltd is
i npl ementing the said programe. The
BOSCH has of fered to provide
upgradation of the facility for
conducting the BRI DGE Programe in our
Col | ege preni ses.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssion and Support

1. Master Software(Wdrldclass IT
Service and Sol ution Provider).
2. RTIMNUni versi ty, Nagpur .

Exam nati on

1. Master Software(Wdrldclass IT
Service and Sol ution Provider).
2. RTIMNUni ver si ty, Nagpur .

Pl anni ng and Devel opnent

Mast er Software(Wdrldclass | T Service
and Sol ution Provider)

Adm ni strati on

1. Master Software(Wdrldclass IT
Service and Solution Provider) 2. LIB-
MAN, | NFLI B NET, N- LI ST, M OPAC, | NFLI BNET
Centre Infocity , Gandhi nagar, Gujrat. 3.

Bet aConput eronics Pvt Ltd IT
Par k, Par sodi , Nagpur .

Fi nance and Accounts

Mast er Software(Worl dclass I T Service

and Sol ution Provider)




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Nill Nill Nill Nill
2020 Nill Nill Nill Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the From date To Date Number of Number of
administrative participants participants
training (Teaching (non-teaching
programme staff) staff)

organised for
non-teaching

staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Nill Nill Nill Nill 0
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
1 Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Staff Securi

ty Fund

Staff Security Fund

Col | ege.

1. Schol arship by State
Governnent 2. G rls Common
Room 3. Boys Comon Room

4. Book Bank Facility

5. Prizes sponsored by

Staff Menbers of the

6. Ment ori ng

Counsel ling 7. Students
Counci |

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/14300_Faculty_Emp_1646827554.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/14300_Development_training_programmes_1646827805.xlsx
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Accounts are audited every year by internal and external auditors. The
institution submts the audited report to the funding bodies at the close of
the financial year. These audited statenents are nade available to all on
demand. The internal auditing is done by the Certified Chartered Accountant and
external audit by the audit departnment of Government of Maharashtra. The
certification remark about the audit report for the last five years is
reproduced below. Certification Remarks by the Auditor for the financial year
2013-14 “Certified that the figures shown in the above receipts paynents A/ C of
B.P. National Institute of Social Wrk, Hanuman Nagar, Nagpur for the year
endi ng 31st March, 2014 agree with the books of accounts maintai ned which have
been audited by us and are found to be correct. ” Certification Remarks by the
Auditor for the financial year 2014-15 “Certified that the figures shown in the
above receipts paynents A/C of B.P. National Institute of Social Wrk, Hanuman
Nagar, Nagpur for the year ending 31st March, 2015 agree with the books of
accounts mai ntai ned whi ch have been audited by us and are found to be correct.

Certification Remarks by the Auditor for the financial year 2015-16
“Certified that the figures shown in the above receipts paynents A/C of B.P
National Institute of Social Wrk, Hanuman Nagar, Nagpur for the year ending
31lst March, 2016 agree with the books of accounts naintai ned whi ch have been

audited by us and are found to be correct. ” Certification Remarks by the
Auditor for the financial year 2016-17 “Certified that the figures shown in the
above receipts paynents A/C of B.P. National Institute of Social Wrk, Hanuman
Nagar, Nagpur for the year ending 31st March, 2017 agree with the books of
accounts mai ntai ned whi ch have been audited by us and are found to be correct.
" “Certified that the figures shown in the above receipts paynents A/C of B.P
National Institute of Social Wrk, Hanuman Nagar, Nagpur for the year ending
31lst March, 2018 agree with the books of accounts maintai ned which have been
audited by us and are found to be correct. " “Certified that the figures shown
in the above receipts paynents A/C of B.P. National Institute of Social Wrk,
Hanuman Nagar, Nagpur for the year ending 31st March, 2019 agree with the books
of accounts nmi ntai ned which have been audited by us and are found to be
correct.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Donati ons recieved for 442977 donati ons of appliances
El derly Care Centre recieved by the
Benefi ci ari es.
View File
6.4.3 — Total corpus fund generated
0

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No ni | Yes Conmittee
Admi ni strative No ni | Yes Conmmittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

When necessary Parents neetings are conducted which help the Institute to
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noni tor academ ¢ performance of the students.. 2.Re installation of PTA 3.PTA
di scuss the participation of Students in events and activities.

6.5.3 — Development programmes for support staff (at least three)

1. The Non-Teaching staff are allowed to participate at various Training
programes organi sed by the University and other Institutions.. 2. The Support
Staff are encouraged to join conputer courses and other courses. Participation
of Non- Teachi ng/ support staff in the workshop on Col |l ege Managenent System

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. The institute has submtted a proposal to RTM Nagpur University to get the
recognition as Place of H gher Learning and Research and has recieved the
recognition from RTMNUni versity. 2..To introduce newer areas of acadenic
pursuit with grater enployability potential. 3. Strengthening of canpus
pl acements. 4.. Net working with A umi.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Nill Nill Ni |l Nill Nill

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
enpoweri ng 25/ 12/ 2019 30/ 12/ 2019 43 39

t he wonen and
children of the
nei ghbour hoodof
Qur Adopted Vil
| age- Bor gaonkKal
andri, evolving

a nutual ly
enriching colle
ge-

nei ghbour hood

net wor k

I nstall ed 31/ 12/ 2019 31/ 12/ 2021 150 10
Sani tary Napkin
Machine in the
Institute as
wel | as
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Gr anpanchayat
prem ses for
t he benefit of
Wnen in the
Vil | age.

Parti ci pat ed
inthe Rally
organi zed by

dept . of soci al
justice, govt.
of maharashtra
on eve of of
Soci al Justice
Day?

26/ 06/ 2019

26/ 06/ 2019

12

10

Organi sed one
day workshop in
the institute
titled
atrocities on
WOITEN:
Prohi bition and
soci al work
i ntervention

12/ 03/ 2020

12/ 03/ 2020

50

25

Cel ebr at ed
Worl d Wonen Day
at the
institute &
Vol unt eer s
participated in
State | evel
Exam held on
?Cul angeeri ?
witten by
mahat ma
Jyoti baFul e
organi zed by
OBC Wrren Cel |,
Nagpur .

08/ 03/ 2020

08/ 03/ 2020

75

27

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Total Power requirenent

i s-16973, Renewabl e energy source-LED Bul bs and Sol ar

Lanps
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries

Physical facilities Yes 6
Provision for lift No Nill
Ranp/ Rai | s Yes 6

Braille Yes 2

Software/facilities
Rest Roons Yes 6
Scri bes for exam nation Yes 6




Speci al skill Yes 6
devel oprment for
differently abl ed
students
Any other simlar Yes 6
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nil | Nill Nill Nill Nil | Nill Nil |
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Date of publication

Follow up(max 100 words)

Title
handbooks of Code of 01/ 07/ 2018 t he handbooks of code
Et hi cs of ethics was | aunched on

1st July 2018 for
Students Teachi ng Non
teachi ng and Stakehol ders
The Students provided
gui delines at the tine of
orientation at the
begi nni ng of the session
and are instructed to put
into practices and those
practicing it are
rewarded at the tinme of
annual gathering prize
distribution with a
certificate of
application. Atinely
follow up is done if
there is need of any
i mprovi sation required in
t he gui deline The code of
ethics is included in the
Institute website, Human
Val ues nmentioned in the
handbook are actually
practiced By the
Institute. Professional
ethics are al so shared
with the final year
students Who are pl aced
in various organisations.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants
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Rotractors of the
Club of the
Institute
participated in the
| ecture held on
“Sol di ers
sacrifices and
their courage”
whi ch was organi zed
by PCWM at
Pandi t Bachhar aj
VWas Vi dyal aya,
Medi cal square,
Nagpur. Ms. Anuradh
aPr abhudesai was
t he speaker of Laks

21/ 09/ 2019

21/ 09/ 2019

15

Rot ract Cl ub of
Qur Institute
organi zed Al DS

awar eness canpai gn
and free H V/ Al DS
Checkup in the
institute. Rotract
Gl ub BPI SW
organi zed the
programe “ CARVAN'
a musical charity
concert associ ated
wi t h Sangeet anj al i
group (Voice of
Legends) sponsored

09/ 12/ 2019

09/ 12/ 2019

50

Cel ebrated

Jayanti of “Chattra

pati ShauMaharaj” in
the Institaute

26/ 07/ 2019

26/ 07/ 2019

60

Organi zed
Programe on eve of
“Lokshahi r AnnabhauS
athejayanti” in the

institute.

01/ 08/ 2019

01/ 08/ 2019

47

Organi zed Lecture
of Shri

Apr upAdavat kar ( Ex-

di saster nmanagenent
of ficer) on
“Gandhi yan

Phi | osophy: Present

Rel i vance”on eve of
NSS day92

24/ 09/ 2019

24/ 09/ 2019

92

Organi zed
programe on eve of
Deat h Anni varsary
of Rashtrasant Tukdo
j i Mahar aj .

11/ 10/ 2019

11/ 10/ 2019

52

Participated in

26/ 11/ 2019

26/ 11/ 2019

61




‘ Sanvi dhan Ral |y”
organi zed by NSS
dept RTMNU, on eve
of “Sanvi dhan Din”
and sanvi dhan
readi ng progranme
in the college

Organi zed Birth 28/ 11/ 2019 28/ 11/ 2019 48
Anni versary of
Mahat ma Jyoti baFul e
in the institute

Programme 06/ 01/ 2020 06/ 01/ 2020 40
organi zed on eve of
Dr . Babasaheb Death

Anni ver sary

Cel ebrated Savitr 03/ 01/ 2020 03/ 01/ 2020 42
i bai Ful eJayanti in
the institute

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. During Ganesh Festival the Students of the Institute continue to undertake a
Programme cal |l ed N rmal yaSankal an at the place of inmrersion of Ganesh |dols.
2. The Nature Club of the Institute (NC) organi zed a nunber of Lectures by
Experts on C eanliness (Swachhata) for the students. 3.As a part of the UG
second year syllabus, conmpul sory Environnmental Study Course is being conduct ed.
Students participate in various programes. 4.Mst of the students use
bi cycl e/ come wal king to come to College. 5. The Institute practices on Plastic
Free Canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best practice of the institute through a Field Action Project Nanely Center for
El derly Care and Otho Appliances initiated in 2009. It has been observed that
with the changing tinmes, the issue of the care of the elderly and | ooking after
t hem has assuned serious di mension. Their problens go unnoticed and even the
equi prents useful for them do not becone easily avail able. Under the
circunstances, this center provides themthe necessary nedical equiprments. The
center also offers the services to the elders, expert’s advice and counseling
as well as training for the voluntary social workers in elderly care. In the
year 2019-20 the project has extended services to about202 fanmlies in and
around Nagpur. The center provides airbeds, water beds, |vy Stands, bed pan,
commodes, wheel chair, wal kers, hospital cots, nebulizers, Oxygen, and
ventilator machine to the covid positive patient etc. Elderly care is the
fulfillment of the special needs and requirenents that are unique to senior
citizens. This broad term enconpasses such services as assisted |iving, adult
day care, long termcare, nursing hones, hospice care, and hone care. It is a
need of the hour that the society has to take special efforts to provide
assi stance to elderly people. Governnental efforts are not sufficient as the
popul ati on of elderly is increasing world over and India is not an exception.
It is the duty of every citizen, NGOs, social welfare agencies, educational
institutions to cone forward to join elderly care mission. In view of this, the
institute undertook this noble practice to support the elderly people of Nagpur
city. W at BPNISWattenpt to make our students sensitive towards problens of
elderly and notivate themto participate in resolving them Students of MSWst
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Il senmester are placed for social work practicumat the centre. Elderly Care
At tendant Course-During this session one training course was conducted from 3rd
Cct ober 2019- 10th COctober 2019 for elderly care attendants at the Institute. A

course covering nodul e on nursing care, physical,nmental health probl ens of
el derly,how to take care of elderly ,Use of first aid etc. Total of 40 students
joined the course and conpl eted successfully. . These attendants extend their
services of honme 2 . Staff Security Fund -The issue of irregular paynent of
sal ary form Soci al Wrk Departnment hasbecone a najor issue. Hence, staff of the
institute canme up to initiate the solution tothis problemby starting Staff
Security Fund. It helps to increase the econom c securityof staff nenbers, and
in doing so, inprove staff retention across the organization. Staff Security
Fund is beneficial for the children’s education, narriage of staff and
rel atives, construction of house, in nanagenent of the health problens of staff
and their relatives, in purchasing small anenities required in day-to-day life
etc. The institution provides Welfare Services for the staff through “Staff

Security Fund” in the year 2010. The fund provi des pronpt |oans. This welfare
measure has definitely inproved staff well being, satisfaction and notivation.

The turnover of the fund according to the financial year 2019-20 is Rs
4,87,500/- The Practice and its uniqueness in the context of |ndia higher

education. The staff Security Fund has proved to be beneficial for the staff

menbers as it could secure themstability in their [ife by fulfilling
requi rements. They have becone carefree fromfinancial constraints and can
concentrate on their work in a better way. They are free fromthe tine
consum ng banki ng procedure and high interest rates ant the stress to repay of
lone on tine etc. Due to this facility the staff nenbers |ooks confident, happy
and contended. The new entrant staff menber is guided about the procedure and

benefits of the nenbership of this fund and notivated and advi sed to becone a
menber. Limtations: ¢« Only the pernanent staff can be the nmenber of the Staff

Security Fund « After retirenment menbership of Staff Security Fund ends. 5.

Evi dence of Success The turnover of the fund according to the financial year

wise in the follow ng table: SN Financial year Turnover of the fund 01

2010- 2011 Rs. 1,46,500/- 02 2011-2012 Rs. 3,10,100/- 03 2012-2013 Rs.

4,69, 600/- 04 2013-2014 Rs. 7,53,600/- 05 2014-2015 Rs. 10, 06, 600/- 06
2015-2016 Rs. 10, 86, 200/- 07 2016-2017 Rs. 13,88,200/- 08 2017-2018 RsRs
3,78,00 09 20118-19 is rs Rs5,32.00 10 2019-20 is Rs 4,87,500/- The fund

provi des pronpt loans. This welfare nmeasure has definitely inproved staff well
bei ng, satisfaction and notivati on.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://bpnationalinstitute.com cote dor_inport/adm n/ckfinder/userfiles/files/b
est %20pr acti ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision of the Institute is Determ ned for excellence in Social Wrk
Education. In the process of attaining the vision of the institute, we, at
BPNI SW believe in the need to explore the excellence that lies within the

students. To identify and bring out the inner excellence of students, social
grooning and notivation is required. The visionary founder of the college Late
Shri. IshwarBabuji Deshmukh had a dream since inception of the college, has been
wor king for the upliftment of the acadenmic quality of the students belonging to
backward class of rural areas of this region. Qur priority has been in reaching
out to the backward areas of the region and counsels the students for achieving
hi gher education, thus enabling the process of devel oping the society and the

nation at |arge. The parent organi zati on CES has taken steps to explore the
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scientific and technical talents of students at school, junior college, English
medi um school s, D. Ed. coll eges, College of Physical education, Panchayat Raj
Training centre etc. and help them serve the society in a better way.
Pertaining to the Institute Social Responsibility, the college owes a great
sense of responsibility in building the social inclination anong the backward
class students. In view of this, the college takes up the follow ng prograns:
1. COUNSELLI NG FOR SOCI AL WORK EDUCATI ON I N THE RURAL AREAS: The institute has
been counselling the students for taking up higher education / Social work
education of for many years. Mre efforts are being taken in the backward areas
of the region. Qur faculty goes to such areas which include seven days
residential rural study canp. During the said canp, faculty interacts with the
parents, teachers and students, identifies the problens and tries to give
am cabl e solution. BPNISWbeing the institute of social work provides a better
environment for these students to showcase their talent by organizing different
events at the village level. 2. Extension Activities: The Extension Activities
of the institute are conducted with commtnent focusing on reaching to the
poorest of the poor. Activities in Adopted Village Soci o-econom ¢ survey of the
vill age Heal th check-up canps for villagers Wnen enpowerment Training for SHG
for incone generation Youth devel opment programmes Traini ng programre of paper
bag naki ng C eanliness / G am Swacchat aAbhi yan Heal t hy habits programme for
Anganwadi children. 1. Centre for Elderly Care Otho Appliances (CECOA) The
anount collected fromthe Beneficiaries of the Project in the year 2019-20 is
442977/ Conmunity support to the project has been excell ent Received Donations
in the formof equipnments Appreciation letters received from public/
benefi ci ari es Empower nent of wonen elderly care attendants. W have nore than
20, 000 beneficiaries in and around Nagpur City. 1l. Staff Security Fund The
institution provides Welfare Services for the staff through “Staff Security
Fund” in the year 2010. The fund provides pronpt |oans. This welfare nmeasure
has definitely inproved staff wellbeing, satisfaction and notivation. The
turnover of the fund according to the financial year 2019-20 is Rs. 487500. 1
Rot aract Club The Rotaract club of BPNI SWcollected waste material such as

Provide the weblink of the institution

http://bpnationalinstitute.com cote dor_inport/admn/ckfinder/userfiles/files/W
hat sApp%201 mage%®02020- 12- 21%20at %204 14 21%20PM | peg

8.Future Plans of Actions for Next Academic Year

The BPNISWis inparting professional social work education since nore than five
decade despite many constraints and serving the society. College is making the
sincere efforts towards the students’ benefits as a whole. College is |ooking
forward towards the students’ preparation for Digital India. Skill based and
val ue added courses are also required to be initiated. Through the field action
project nanely “Center for Elderly Care and Ortho Appliances”. The institute is
ext endi ng hel p and support to the families in general and elderly in particular.
Thei nstituteconducts variety of extension activities every year involving
students and all other stakeholders. The institute has gained good wll/
reputation in the society. Through the existing setup, College is definitely
proving to be a strong Social Wrk Education Learning Centre for the Comunity
around. The Institute intends to organi se senm nars /webinars on covidl9 rel ated
i ssues. The Institute intends to organi se programes on new net hods of Online
Teaching, looking to the covid-19 Pandenmic. The Institute would conduct:online
cl asses, online Exans on theory, Practicum and Research for students till
normal cy resunmes. . Conduct programesonline for students on inportant days such
as | ndependence day, Teachers’ Day Constitution Day, etc. Nunber of reference
books to be increased in the library. The Library staff would help by providing
study material to the students who reside in renote places. The Institute wll
tryTo comply with 3rd cycle Peer Team Reconmendati ons:
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