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Part A

Data of the Institution

1. Name of the Institution

SHRI BHAI YYAJI
[ NSTI TUTE OF SOCI AL WORK

PANDHAI PANDE NATI ONAL

Name of the head of the Institution

Dr Anant S Barde

Designation

Princi pal (i n-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0712-2745074

Mobile no.

9822229289

Registered Email

bpni sw74@ edi ffmai | . com

Alternate Email

bpnati onal 1968@nuai | . com

Address Kri da Square Hanuman Nagar Nagpur
City/Town Nagpur
State/UT Mahar ashtr a

Pincode

440024




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr Seema Lobo

Phone no/Alternate Phone no.

07122745074

Mobile no.

9823288051

Registered Email

papushl obo@nai | . com

Alternate Email

bpnati onal 1968@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. bpnationalinstitute.org

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://bpnationalinstitute.org/cote dor

_inport/adm n/ckfinder/userfiles/files/

Acadam c%®?0Cal ander %202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
3 A 3.16 2019 04- Mar - 2019 | 03- Mar-2024
2 B 2.30 2011 27- Mar - 2011 | 26- Mar-2016
6. Date of Establishment of IQAC 12- Dec- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.bpnationalinstitute.org
http://bpnationalinstitute.org/cote_dor_import/admin/ckfinder/userfiles/files/Acadamic%20Calander%202019-20.pdf
http://bpnationalinstitute.org/cote_dor_import/admin/ckfinder/userfiles/files/Acadamic%20Calander%202019-20.pdf
http://bpnationalinstitute.org/cote_dor_import/admin/ckfinder/userfiles/files/Acadamic%20Calander%202019-20.pdf

BRI DGE 01- Jan- 2019 29
90
Certificate Course in 01- Cct-2018 50
Counsel ling The course is 60
affiliated by Departnent
of Life Long Learning and
Ext ensi on, RTM Nagpur
Uni versity
El derly Care Attendent 03-Cct-2018 38
Cour se 7
Sani tary Wendi ng Machi ne 30- Nov-2018 170
installed in the 1
Institute
Sani tary Napki n Machi ne 15-Jan- 2019 258
installed in the 1
Granpanchayat preni ses
for the benefit of Wnen
in the adopted Vill age
Bor gaon Kal andri, Unred
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4508_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4508_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4508_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4508_Minutes.pdf

e Submtted NAACSSR for 3 rd Cycle and all the requirenents and are awaiting NAAC
Peer Team Menbers Visit in the nonth of February 2019. ¢ The Institute has

recei ved recognition as Place of H gher Learning and Research from RTM Nagpur
University.2 nore Staff Menbers have registered as Guides for Ph.D. « Starting
the 10th Batch of Dialysis Technician Assistant Course. ¢ Started the first batch
of the Course Counselling for PostG aduate Students. ¢ Two Sanitary Wending
Machines Installed 1lin the Grls Washroom of Qur Institute,and other in Qur
Adopted Vill age Borgaon Kl andri .

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

1. Preparation for NAAC 3rdCycle is 1, Naac PeerTeam Visit to be expected in
al nost conpleted. .2.Sent a Proposal to|the nonth of February2019. 2.. Got
RTMNUNni versity for Approval of Place of |Approval for Place of Hi gher Learning
H gher Learning from RTMNUNagpur and Research from RTMNUni versty.
University. 3Wuld be Starting the 10th |3.Started the 10th Batch of Dialysis
Batch of Dialysis Technician Assistant |[Technician Assistant Course. 4.Sir

Course 4. Principal Sir ,shared about Informed that Elderly Care Centre has
the I nspiring work done by Elderly Care |proved to be a source of Inspiration to
and Ortho Appliances and the good peopl e of Mom npura Area and they too
Reputation it holds in Qur area have started this Field Action Project

in their area. | QAC has achi eved nost
of the planned activities

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 17-Jan-2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 26- Feb- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 08- Mar - 2019



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4508_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/4508_Quality.xlsx

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institute has been associated with
various activities under the nane of

di fferent heads such as Placenent Cell,
Research Commi ttee, Vocationa

Training, skill laboratory sessions for
soci al work students etc. These
conmmittees carry out activities help
the students The Institute proposes to
create the Incubation centre in the
Institute for the benefit of students
in the next academ c session. However,
some of the activities have al ready
been initiated. Ains and bjective:

1. To help the students to nurture

i nnovate idea in business and research.
2.To extend help to the entrepreneurs
for devel opment their business. 3.To
seek financial assistance and
recognition from DST (Departnent of

Sci ence and Technol ogy) Governnent of
India. 4. To nmake the students and staff
under stand the concept of Incubation
Center. 5.To inculcate industryspecific
know edge and jobrel evant skills with
speci al enphasis on life skills, soft
skills and handson experience and
enabl e job placenment for students.
Activities of the center are: 1. Short
Term Enpl oyability skills training for
students . 2.Life Skill Training. 3.

El derly Care G ver training and
services. 4.Interview skill training 5
Basi ¢ Conputer Training. 6.0Onthe job
training (Internship Block Placenment)
Practice: Two faculty menbers nanely 1)
Dr. A'S. Barde and 2) Ms. Pravina

Pat hak were deputed for seven days

ri gorous Trainers Traini ng Progranme
organi zed by BOSCH I ndia Ltd. Nashi k.
Content review and regul ar feedback was
al so a part of the program This

trai ning provided content clarity, nock
sessions, activity preparation etc.
Further, Ms. P.Pathak attended five
days Refresher TTT training programme
organi zed by BOSCH at Bangal ore. Both

t hese training progranes hel ped the
faculty nenbers to inpart training to
our students on various topics such as
Personal ity devel opnment, self -G ooning
and self presentation, health and

hygi ene, office adm nistration, career
aspirations, Mbilization etc. In this
Train the Trainer program Apart from




transferring domain and

i ndustryspecific know edge, trainers
are al so expected to provide practica
training through exercises, nock
sessions and role plays. To enable them
to do this effectively, necessary too
kits are provided to our faculty al ong
wi th nodul es and notivational videos.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

BPNI SWwhich is affiliated to RTM Nagpur University Nagpur follows curricul um
desi gned by the Board of studies of the university. The institute has well
devel oped structure for effective inplenmentation of the curriculum prescribed
by the University. Institute devel ops and depl oys action plans through various
comm ttees such as Academ ¢ planning commttee (APC), Research Committ ee,

Soci al work practicumconmittee (SWPC), | QAC which hel ps to coordinate al
programres which in turn ensures excellence of each activity. Each programe
has a set of objectives, which are in tune with Vision and M ssion of the
Institute. Program Educational Objectives (PEO and Program Qutcones (PO are
spelt out for each programre and Course Qutcones (CO) is defined for each
course (theory and practical). COs with PCs are napped to assess the | earning
by setting attainnment targets for students’ performance. At the begi nning of
academ c session, Principal conducts a neeting with teaching faculty to prepare
academ c cal endar for the session. The cal endar has been designed in such a way
that the conplete syllabus will be covered in particular period. Keeping in
view, the no. of working days available, the syllabus is divided into units
which are to be finished by a given deadline. The institute follows the Annua
Col I ege cal endar and Annual Acadeni ¢ Cal endar of the university and of the
coll ege. During the nmeeting they discuss action plans to arrive at an optina
and effective way for inplenenting those plans. Tine table comittee prepares
the tinme table. Wiile preparing Tine Table, committee takes into consideration
many things to ensure regul ar attendance of the students in the class. Each
faculty nmenber prepares his /her own teaching file for the conduction of theory
and practical courses. Teaching file consists of inportant information such as
course details, tine table, teaching plan and teaching record of course
delivery along with details of teaching nmethods and teaching aids. A record of
t heory attendance, practical/assignnment/tutorial, record of practical/tutoria
attendance with perfornmance eval uation, record of project work engagenent and
progress is al so maintained. Continuous assessnent report of student’s
performance is prepared. Institute ains at effective curriculumdelivery by
providing required facilities in classroons such as LCD projectors, CHP, wall

charts and nodels. |ICT based teaching is practiced. The faculty takes al
efforts to nake the teaching activity interesting. Besides, interactive methods
i ke videos, quizzes, seminars, objective tests, group discussions, are
i ncorporated for effective | earning process. Every faculty nenber is assigned a
group of students for nentoring throughout the session. Mentors conduct neeting
with nmentees and record their difficulties, requirenents and suggestions to
take necessary actions related to curriculuminpl enmentation. The Librarian of
the institute takes extra ordinary efforts to extend help to the students for
study. The institute depute faculty to participate in faculty devel opnent
prograns organi zed by other institutes of repute. This helps the faculty to




upgrade their know edge, which in turn proves to be useful for effective
delivery of curriculum The focus of all these efforts is ained at inparting
qual ity social work educati on.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Counsel I'i ng Ni | 01/11/2018 60 Enpl oyabilit Counselling
for Post y skills
G aduat e
St udent s

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
PhD or DPhil Soci al Work 03/ 01/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MEW

Soci al Wbrk

16/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
50

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

BRI DGE- BOSCH

01/01/ 2018

29

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSW

Soci al Wr k

43

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers

Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4508_Program_introduced_1584174151.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4508_Value_added_courses_1584192143.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4508_Projects_undertaken_1584255722.xlsx

(maximum 500 words)

Feedback Obtained

Enpl oyers,
Teachers,

Cener al

qui z,

Al umi

Curricul um and Cener al

Meeting. Simlarly,

settings class-w se,
and Non- Governmnent, Vil | age canps and Educati onal
senster) and MSW 1V senester students,
the syl labus prescribed by RTMN University for
various NGGs in and outside Nagpur..
tal ent search exans are organised by the College to nake the students
participative learners and also to build | eadership qualities anong them

Feedback is obtained from all
and Parents.
Satisfaction Survey and Students Feedback on Curriculumfrom Students.
coll ected as Faculty Eval uation by Students and Curricul um Feedback
is collected as feedback on Curricul um and
Feedback. And lastly feedback from Parents is collected as feedback on
Feedback obtained fromthe stakehol der
anal ysed through proper nechani smand the sane is discussed in the | QAC
our teachers share and di scuss the suggestions given by all
the stakehol ders during the neeting conducted fromtine to tinme. Since the
curriculumis franmed by the University,
authority to nake any changes.
student centric and oriented via placenent of students at soci al
conducti ng observation visits to various NGOs- Governnent al
Study Tour for
bl ock pl acements are done as a part of
MSW | VVsenest er
Student seninars,

by Faculty. Feedback from Al umi

Feedback.

t he stakehol ders viz Students,
Feedback from Students is collected as Students

the institutions doesn't
But we enrich curriculumby naking it
wor k practicum

presentations,

BSW I 1 |

Teachers,

For

is

have any

nore

(Vith

students at

debat es,

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBW Soci al Wor k 120 115 115
BSW Soci al Work 180 164 148
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 148 115 8 5 13

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
8 8 12 3 1 15

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4508_Demand_ratio_1584255946.xls
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4508_ict_tools_1584178331.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4508_e_resource_1584178380.xlsx

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Every faculty member is assigned a group of students for mentoring throughout the session. Mentors conduct
meeting with mentees and record their difficulties, requirements and suggestions to take necessary actions
related to curriculum implementation. Since relationship and sense of bonding occurs over the time between the
mentor and mentees, the duration and consistency of each mentoring relationship is very important. Mentors and
mentees meet at regular intervals of time. In an academic set up Students are Mentees and Teachers are
Mentors. By providing guidance and encouragement teachers as mentors play an important role in nurturing
student’s educational ambitions. Mentoring the students in colleges helps them to feel more connected and
engaged on campus. It helps to improve student outcome. College is situated in urban area and most of the
students belong to the rural areas and tribal community. Students pursuing their education in this college are
“First Generation Learners”. They lack guidance and support from their parents in their educational endeavor.
Keeping in mind the Vision and Mission of the college, college offers a program called Mentoring. This is to
create positive relationship among the Teachers and Students. Teachers here take up the role of Parents. They
take care of students guide the students to excel in academics as well as other co-curricular activities. Set of
students are assigned to particular teacher who is a guide, philosopher for the students. OUTCOME OF
MENTORING: 1.Increase in Competence Performance in Academics, Cultural Sports Activities 2.High levels of
motivation with goal — setting and performance review in place 3.Attitudinal change with inclination for reaching in
and reaching out to others 4.Enhanced ability to cope with different stressors . 5.Resolved their personal and

familial issues.
Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
148 8 1:18
2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
12 8 4 0 8
2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr Seema Lobo Assi st ant Prof essor RTM Nagpur
Uni versity
View File

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

the year
Programme Code Semester/ year

Programme Name

No Data Entered/ Not Applicable !!!
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)
Uni versity, Nagpur and follows the

The Institute is affiliated to R T.M Nagpur
exanm nation pattern of the University. College is required to test the students
eval uati on system of the college is continuously

for 20 marks. [ nternal



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4508_Honours_recieved_1584262708.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4508_Evaluation_1584179737.xlsx

nonitored and nodified for its effectiveness. Earlier, only external evaluation
of theory subjects used to be done by the university. However, interna
eval uation used to be done by the coll ege and external evaluation used to be
done by university. The pattern could not give justice to sone students if they
coul d not prepare well for the whole syllabus due to illness, sone inportant
personal reason etc. Thus, it was decided by the | QAC/ Col |l ege comittee that
one nmid-termand one end-term eval uation for both practical and theory subjects
wi Il be conducted. It was decided that a pre-university test must be introduced
at senester end to prepare the students for final University exam nation. Apart
fromthese exam nations, class tests, surprise tests, quizzes etc. are
conducted by respective subject teachers. Assignhnments are given on a regular
basis and are al so eval uated. The final internal assessment marks are
cal cul ated by considering all the tests and assignnents. Students are infornmed
i n advance about the paraneters of internal evaluation system Social work
practicumwork is assessed on a continuous basis. Simlarly, the Project work,
case Studies, agency visits, Rural study canp, study tour etc are assessed hy
sem nars delivered by students on a regular basis along with viva-voce. Thus,
it can be said that the college follows a Continuous Assessnent System for
Internal Eval uation. The exani nation schedule is displayed in advance in the
academ c calendar and is followed by entire college. The quality of question
paper is at par with nost of the universities question papers. The objective
tests include questions from NET / SET and ot her inportant exam nations in
concerned subject. Besides, the subject teachers prepare question bank on the
basis of conplete syllabus. This question bank is kept in the library for the
benefit of students. Simlarly, a question bank is prepared for social work
practi cum subj ect.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution adheres to the academ c cal endar for the conduct of CIE at B.P
Nati onal Institute of Social Wrk. The Principal at the beginning of the
session constitutes a conmttee of academ c cal endar. Consequently, the

institution is bound to adhere to the schedul e as shown in the cal endar of
events. The cal endar outlines the senester class work schedule, interna
exam nation schedul e and external exam nation schedule. The faculty nenbers of
the college gather the lists of courses for the com ng senester. The Principa
finalizes the course allocation for the faculty nmenbers based on their choice
and area of interest or expertise. The faculty nenbers before the commencenent
of senester prepares the | esson plan, indicating the topics to be covered
| ecture wise including the evaluation process for each subject, which they
mai ntain in separate file. Tinetable in-charge prepares the tinetable as per
the gui delines of respective statutory bodies for the nunber of credit hours
for each subject prior to the commencenent of the senester. Time-table is
upl oaded on the website and di spl ayed on the notice boards. The performnce of
the students is assessed on a continuous basis by conducting continuous
eval uation through class test, seminars, group discussion, assignnents etc. The
eval uat ed answer books with inprovenent renmarks are returned to the students
and an opportunity is given to the students to discuss the evaluation with the
teacher. The teacher rectifies any error on the spot, if any. Finally, the
Internal Assessnment is carried out for 20 marks.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://bpnationalinstitute.org/cote dor_inport/adm n/ckfinder/userfiles/files/O
bj ecti ves¥%®00of ¥%20bswoR0nsw. pdf



http://bpnationalinstitute.org/cote_dor_import/admin/ckfinder/userfiles/files/Objectives%20of%20bsw%20msw.pdf
http://bpnationalinstitute.org/cote_dor_import/admin/ckfinder/userfiles/files/Objectives%20of%20bsw%20msw.pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
0 VBW Soci al Work 54 51 94. 44
0 BSW Soci al Work 44 39 88. 64
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://bpnationalinstitute.org/cote dor_inport/adm n/ckfinder/userfiles/file

s/ SSS¥?0%202018- 19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant Amount received
sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ri ghts

A One- Day Workshop on
Intellectual Property

Li brary

17/ 07/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
BOSCH BOSCH BOSCH India | Certificate Tr ai ni ng 10/ 10/ 2018

Centre Lt d, NASH K cour se on

Counsel I'i ng
for Post
Graduat e
Sudent s

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4508_Pass_percentage_1584180992.xlsx
http://bpnationalinstitute.org/cote_dor_import/admin/ckfinder/userfiles/files/SSS%20%202018-19.pdf
http://bpnationalinstitute.org/cote_dor_import/admin/ckfinder/userfiles/files/SSS%20%202018-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4508_Research_Fund_1589437356.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4508_Awards_won_1589437550.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/4508_Incubation_centres_1584187860.xlsx

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Soci al Work 2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Mar at hi 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Seni na 4 11 1 11
rs/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities

Soci al Servi ces,
awaness and

2

2239



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4508_journals_notified_on_UGC_1584189763.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4508_Books_and_Chapters_1584256968.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4508_Bibliometrics_1589438242.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/4508_Index_1589438349.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4508_Faculty_participation_1584258389.xlsx

devel opnent al
actives ac

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

ni |

ni |

ni |

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
O her NSS Awar ness 2 75
Pr ogr amre
Ai ds Awar ness NSS Or gani sed 2 96
Shr andan
Sani tati on,
Tree Plantation
Programe in
Col | ege Canpus
Swacjj Bhar at Qur Institute Sani tation 10 115

Sust ai nabl e
Devel opnent,
Nagpur Swacch As

Awar eness Ral |y
was organi zed
around the

soci ati on, Nagpu areas of

r Zonal Officer |Tukdoji Mahar aj

Hanuman Nagar Squre, Chota
Zone, NMC. Taj bag Squar e,

Sakkar dar a
Squer e,
Reshi nbag Chowk
and returned
the rally in
col | ege canpus

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

I nteraction of 65 no 1
Students with
Saphire Col | ege of
Soci al
Wor k, | sreal .

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/4508_Extension_1584261528.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/4508_Awards_for_extension_1589438937.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4508_Students_in_extension_1584263185.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4508_Collab_activities_1584263461.xlsx

linkage

partnering

institution/

industry
/research lab
with contact

details
Field Soci al work School and
Activity practicum Soci a

I nstitutions

01/ 01/ 2018

30/ 04/ 2019

415

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Akhi | Bhartiya, Shri
Gurudev Sewa Mandal

nr avat i

, Gur ukunj , Moj hari, A

01/ 04/ 2018

Conducting Life
Devel opnent
Exami nation in
scool s and
col | eges, awareness
of Tukdoji Mahar aj
t hought s undert aken
various activities
of ABGSM anong
communi ty.

150

Nephr ol ogy Soci ety
of I ndia, Vi dhar bha
Chapter, Nagpur

11/ 01/ 2018

Certificate Course
on Dialysis
Techni ci an

Assi stant and job

pl acement of passed

out students of
institute

25

BOSCH I ndia Ltd.,
Bangl uru

17/ 06/ 2019

Two nmont hs training
i n communi cation
skill, positive

attitude, |anguage
skills, customer
care, interview

skills with

participatory
teachi ng | earning
approach, one nonth

i nternship and Job

pl acement

35

Rotrary C ub of
Nagpur Downt own

19/ 07/ 2018

Organi zations w ||
attenp to help in
exchange of
scientific social
cul tural
educati onal
i nformati on,
knwol edge for
students and
commity .

150



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4508_Linkages_1584264799.xlsx

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

457000

1028554

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Classroonms with LCD facilities Exi sting

Nunber of inmportant equipnents Exi sting
purchased (G eater than 1-0 | akh)

during the current year
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)

Classroonms with W-F OR LAN Exi sting

Sem nar halls with ICT facilities Exi sting

Senmi nar Halls Exi sting

Cl ass roons Exi sting

Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI B MAN Partially VB- My SQL- ASP, Net - 2018
W ndows Technol ogy
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 290 5884 0 0 290 5884
Ref erence 8902 1038031 57 11589 8959 1049620
Books
e- Books 0 0 313500 5900 313500 5900
Journal s 237 85911 4 350 241 86261
e-Journal s 0 0 6000 5900 6000 5900
Digital 0 0 10 5900 10 5900
Dat abase
CD & Vi deo 44 1100 7 310 51 1410
Weedi ng 1510 35735 27 5962 1537 41697
(hard &
soft)
O her s(spe 4627 689080 232 80483 4859 769563



https://assessmentonline.naac.gov.in/public/Postacc/MoU/4508_MoU_1584265025.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4508_augmentation_details_1584265728.xlsx

ity | | |

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 23 11 314 0 0 7 0 0 5
g
Added 0 0 0 0 0 0 0 0 0
Tot al 23 11 314 0 0 7 0 0 5

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

ni | ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

181000 368832 457000 659722

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Col I ege has wel |l established system procedure for
of available supporting facilities. The college has made AMC with foll ow ng
firnms for maintenance of electronics equipnments. 1.Master software, Nagpur

(Sof twar e mai nt enance) 2. Xposure Tech-nedia Pvt. Ltd., Nashik (Wbsites) 3. Copy

Pro Technol ogies Pvt. Ltd., Nagpur (Xerox nmachi nes) 4.Shree Services, Nagpur

(Comput ers) 5. Chandra Mangal Electrical, Nagpur (Electrical equipnents)

6. Shriram Surgi cal, Nagpur (Surgical Instrunents) 7.Eureka Forbes, (Wter
purifier) Library: - Library is fully conputerized it is equipped with Lib-Mn
I LM5S with barcode printer bar code reader LASER gun. AMC has been nmde
avail able with Masters Software, Nagpur for maintaining the Library software
package (LMS) and Col | ege Managenent System software package (CVS). They get

mai nt enance and utilization



https://assessmentonline.naac.gov.in/public/Postacc/Library/4508_Library_1584267434.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/4508_e-content_by_teachers_1589440185.xlsx
nil

requirenments.

needy energenci es.

the col | ege.

El ectricity and physical

printers, CCTV caneras,
expense has been made regularly or every year on these equi pnments to nmaintain
post of sport teacher.
in sports, college

all above facilities.
However, as per students’

we purchase sone sports game kits,

facilities:- Water
students and It is well
is avail able for

purifier

t echni ci an/ servi ce provider.

col | ege subject-w se
energency needs and regul ar nedi cal
wel | mai ntai ned and kept neat and cl ean by our
staff. Separate Cubicles for Teaching Non -Teaching Staff.
has conputer lab for

admi ni strative office,
area) etc. Apart fromthese scanners,

back up regularly of the said software through online node.
regardi ng software package we cal
service by online or by physically. Electricity Physical
facilities rel ated mai ntenance done regularly as per
Col | ege has various equi pnments |ike,
Audi o system Digita

Sport:- Qur Coll ege has no regul ar

students and staff.

checkups.

requi renent their interest
adm ni stration al ways support to give thembest sports facilities. Therefore,
like for cricket, volleyball, badm nton,
Chess etc. and nake available in playground. CES the parent organization of the
col | ege has provi ded huge sport ground for the colleges situated in the canpus.
St udents of our college nake use of sport ground and other facilities. O her
and Cold water storage is available for staff and
mai nt ai ned t hrough prof essi onal
boys and girls as well
facility available for students and staff.
Teachers of the college has using ICT naterials for teaching as per
requi rement. College has OHP/ LCD proj ectors,
of the mai ntenance of the above IT equipnents, we call
Staff Security fund is generated by faculties for
Facul ties have sponsored prizes for
The col |l ege has |inkages with medical

in the college

Canera etc.

conputers etc.

Cl ass roons: -
per manent col |l ege by support
IT Facility:- College
El even (11) conputers are available in
conputer lab. LCD projectors are available in classroons and in semnar hall of
In addition to this coll ege has devel oped partially equi pped I CT
room CCTV caneras are available at various |locations like library, staff room
col | ege passage and in out-side of the college (parking
printers and xerox machines are avail abl e

Any i ssues/ probl ens
them for service. They provide us quick

facilities:-

Xer ox nmachi nes, few
There is sone fund/

firnms. Separate toilet
as male and fenale staff.
Academ ¢ and support facilities:-

Par ki ng

As per requirenent

| ocal hardware

nmeritorious students in

prof essi onal s for
Cl ass roons are

http://bpnationalinstitute.org/Bpnational/index

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support 00 0 0
frominstitution
Fi nanci al Support
from QG her Sources

a) Nati onal 0 0 0

b) I nternati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Per sonal
Counsel I'i ng

15/ 07/ 2019

148

Faculty of the
Institute invol ved



http://bpnationalinstitute.org/Bpnational/index
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4508_Scholarships_1589440530.xlsx

Ment ori ng Schene

at BSW Level

D al ysis Techni ci an 20/ 07/ 2018 25 Li fel ong Lear ni ng
Assi st ant and Ext ensi on, RTVMNU
Certificate Course Nephr ol ogy Soci ety
O I'ndia, Vi dar bha
Chapt er.
Bri dge Courses 12/ 09/ 2018 29 BOSCH | ndi a
Lt d, Bangl ore,
I ndi a.
Counsel I'i ng 11/12/ 2018 50 Li fel ong Lear ni ng

and

Ext ensi on, RTMNU

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Conpetitive 161 263 1 1
Awar eness
Pr ogr amre
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
1 22 1 3 32 3
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 42 BSW Soci al Work BPNI SW MBW
MBSI SW
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4508_Development_Schemes_1584268567.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/4508_Guidance_1589441152.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/4508_Placement_1589441324.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/4508_Progression_1589441463.xlsx

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cheeses State Level 1
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Institute has constituted a student’s council as per the directives of the
Director, Student Wl fare, RTM Nagpur University Nagpur. The council is
constituted as per direction No. 5/1996/ RTM Nagpur University Nagpur. The
institute believes in giving the equal opportunity to the students in
supporting the authorities of the college faculty in running the affairs of the
college. For this, the college endeavors to provide themw th opportunities to
participate in the various academ ¢ and adninistrative bodies. The details of
academ ¢ and adm nistrative having students’ representation is as under: 1.
Editorial Board of the college annual magazi ne: The Editorial Board conprises
of Chief Editors 2.Library Conmttee 3.Study tour comrittee 4. NSS Comittee
5. Col | ege Devel opnent Council 6.Sports Cultural Day cel ebration comittee
7.1nternal Conplaint Cormittee 8.Village canp organi zing conmittee 9. Students
Council 10.Prize Distribution Conmittee In all the above-nentioned conmittees
one senior faculty act as chairperson and student representatives act as
menbers. The committee plans the activity keeping in view the policy of the
institute. ~ Role of the Students council 1. To officially represent all the
students in the College. 2. To identify and hel p sol ve problenms encountered by
students in the College. 3. To communicate its opinion to the college
adm ni strati on on any subject concerning to the students and on which the
council wi shes to be consulted. 4. To pronote and encourage the invol venent of
students in organizing Curricular , Co-curricular, Extra Curricular and
Extension activities. Responsibilities Students council 1. To pronote the
interests of students anobng the college adninistration, staff and parents. 2.
To inform students about any subject of concerns. 3. To consult students on any
i ssue of inportance. 4. To organi ze financial canpaigns for college and
charitable activities. 5. To organi ze educational and recreational activities
for students. 6. To participate in devel oping the college educational projects
and to pronote anong the students. 7. To organize an activity to recognize the
efforts of students involved in various college activities. 8. To propose
activities to the college admnistration that woul d inprove the quality of life
in the college. 9. To maintain good relations, out of nutual respect, with the
Col l ege staff and parents. The Institute has constituted a student’s council as
per the directives of the Director, Student Welfare, RTM Nagpur University



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/4508_Qualifying_1589441593.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4508_Activities_Organised_1589441727.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/4508_awards_in_activities_1589441866.xlsx

Nagpur. The council is constituted as per direction No. 5/1996/ RTM Nagpur
Uni versity Nagpur. The institute believes in giving the equal opportunity to
the students in supporting the authorities of the college faculty in running
the affairs of the college. For this, the college endeavors to provide them
wi th opportunities to participate in the various acadenm c and adm ni strative

bodi es.

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

47

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :
1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

A Case Study showi ng decentralization and participative nmanagenent in the
institute in practice: Annual Sports and Cultural Event (ASCE) 1) nbjective:
The objectives of organizing ASCE: 1. To provide students with nore
opportunities to participate in sports so as to pronote a sporting culture in
Col | ege canpus 2.To raise the sport performance standard anpong students.
3.ldentify potential student athletes/sports nmen/ dancers/ Singers/ Actors etc.
2) The Context: To nmake student understand the changes that is taking place in
the sports and cultural events. Participate in such activity to nmake student
understand the social concepts, nodern tools, professional ethics, presentation
and | eadership qualities and inportance of socio-cultural need of the society.
To provide a platformto the student to exhibit their sports and cultura
excel l ence, this has been practiced at BPNI SWsince nore than 40 years. 3) The
Practice: An Institute |evel ASCE for students has been conducted in the
col l ege since 1975. Each year, a commttee constituted for organi zing ASCE is
given the responsibility of its conduction. Convener of the conmittee is
appoi nted on rotation basis wherein a conmttee of the faculty nenbers, non
teaching staff and student’s representatives fromthe institution is
constituted to |l ook after various activities of the ASCE. Different sub
committees are constituted for snooth conduction of the programre. Each
committee has allotted specific roles to perform Following is the |ist of such
sub conmittees 1. Cultural Programre organi zing commttee 2.Sports events
organi zing conmttee 3. Reception comm ttee 4. Stage decoration conmttee
5.Discipline Committee 6.Prize distribution conmittee 7.Food Committee
8.lnvitation card distribution comittee 9. Concluding progranme organi zi ng
comrttee The quality of events, presentation skills, teamwrk, inpact etc has
the permanent footprints of success. The content of the report can depict the
| egacy of the success of the event and undoubtedly, it has not only becone the
best practice but also the tradition of the institute. The event continues for
three days. On the last day prize distribution cerenony is organized in which
governi ng body nenbers are present.




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

The adm ssion procedure begins in the
nonth of June for BSWIseminmedi ately
after the declaration of the H S. C
result. Adm ssion to BSWII and BSWI I
was done soon after the declaration of
the results of their respective
cl asses. Advertisenment in the |ocal
news papers is published for the
i nformation of prospective students.
Students are selected on the basis of
their performance in personal interview
and marks obtained in qualifying exam
The list of selected candidates is
di spl ayed on the notice board both at
the UG and PG | evel

Industry Interaction / Coll aboration

The Institute has made MOU wit h BOSCH
Ltd. BRI DGE- BOSCH (Response to India
devel opnment and growt h through
enpl oyability enhancenent) is a CSR
programre neant for youth who have
dropped out of schools and Col | eges due
to various reasons and are unable to
get a job or are looking for a job.
BRI DGE programe provi des the necessary
training and assistance in getting
entry level jobs. The Institute in
col l aboration with BOSCH Ltd is
i npl ementing the said programe. The
BOSCH has offered to provide
upgradation of the facility for
conducti ng the BRI DGE Programme in our
Col | ege prem ses

Human Resour ce Managenent

1. Faculty Menbers are appointed as per
the qualifications prescribed by UGC
2. Regul ar Col | ege Devel opnent
Committee (CDC) neetings for review ng
the functioning . 3. Mking Wat sapp
groups of each class with students for
fast communi cations , al so gives
opportunity to keep in touch with the
current students and alumi. 4. Faculty
Menbers are pronoted as per the career
advancenent schene of the UGC

I CT and Physica
| nstrunent ati on

Li brary,
Infrastructure /

1- Orientations to students of each
class about the facilities in the
library. 2. Orientation about the E-
resources in the library to the
Students and staff nenbers. 3. Updating
the system and software in the Library.




4. Lecture series under the extension
activities of Ishwar Deshnukh Dyanpeeth
wer e conducted on various topics by
Experts . 5. M OPAC hel ps the students
to |l ocate books in the Library fromthe
Col | ege Canpus and from honme. 6. The
Li brary has Conputers with |nternet
facility.

Resear ch and Devel opnent

1. Encouraging teaching staff nenbers
to undertake various research projects
sponsored by UGC I CSSR. 2. Encouragi ng
Faculty to wite Research Papers and
Articles. 3 Participation of faculty
and students in various sem nars/
Wor kshops 4. Research Monitoring
Commi ttee has been constituted by the
Institute 5. The Institute has received
recognition as Place of Hi gher Learning
and Research RTM Nagpur University.

Exam nati on and Eval uati on

Cont i nuous eval uation through different
nmet hods |ike internal assessnent test,
assi gnnents, presentations, etc. 2,
Senmester pattern for UGPG are foll owed,
there is fair and inpartial assessnent
of the students . 3. University
exam nation are held as per the tine
table. 4. The Institute has constituted
an Exam nation Comrttee at the
begi nni ng of the session

Teachi ng and Learni ng

Qualified and dedi cated faculty. 2.
Heal thy interaction between students
and faculty which goes beyond the
cl assroons. 3. Learning beyond
curriculum 4. Innovative nmethods are
adopted for teaching and | earning
process. 5. Renedial classes are held
for the students requiring additiona
hel p. 6. Well-equipped library for both
faculty and students. 7. The academnic
performance of students is nonitored
nmeti cul ously through Unit test, annua
tests exam nations conducted by the
coll ege. 8. Apart fromthese personal
counsel ling sessions on different
topics are held. Field Experts are
invited on subject related topics for
field experience..

Curricul um Devel opnent

? Curricul um Devel opnent St udi es ( BOS)
, Academ ¢ Council, Research and
Recognition Conmttee and Senate RTMNU

Faculty participates actually in a
curricul um wor kshop and contributes in
updati on of syllabus. The institution
has restated its vision and nission in
t he changi ng contexts of the needs of
society. It has conmunicated its vision




and mission to all the stakehol ders by
resorting to various neans of nass
medi a.. The University has initiated
the process of changing the syllabus of
UG from Annual to senester pattern
hence there is revision of syllabi
accordingly, to national and
international journals. The coll ege has
wel | equipped library with separate
readi ng room for students and faculty
menbers. The library provides online
accession. The Institution has
i ntroduced new courses nanely 6 nonths
Certificate course on Dialysis
Techni ci an Assistant Course in
col l aboration with Nephrol ogy Society
of India, affiliated to RTM Nagpur
Uni versity, Lifelong Learning Education
and Extension Services, Nagpur for
H. S. S. C pass/ ANM wor kers and BRI DGE
Trai ning Programe, under Corporate
Soci al Responsibility of BOSCH | NDI A
Ltd. It inparts vocational training for
2 nonths to the underprivileged,
SSC/ HSSC/ Graduat e dropout/failure
students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Mast er Software(Wdrldclass I T Service
and Sol ution Provider)

Adm ni stration

1. Master Software(Wrldclass |IT Service
and Sol ution Provider) 2.LIB-MAN, I NFLIB
NET, N- LI ST, M OPAC, | NFLI BNET Centre
Infocity , Gandhi nagar, Gujrat. 3.Beta
Conputeronics Pvt Ltd IT
Par k, Par sodi , Nagpur .

Fi nance and Accounts

Mast er Software(Wdrldclass | T Service
and Sol ution Provider)

Student Admi ssion and Support

1. Master Software(Wrldclass | T Service
and Sol ution Provider)
2. RTIMNUni versi ty, Nagpur .

Exam nati on

1. Master Software(Worldclass I T Service
and Sol ution Provider)
2. RTIMNUni versi ty, Nagpur .

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!




View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2018 One- Day One- Day 17/ 07/ 2018 |17/ 07/ 2018 70 11
Wor kshop Wor kshop
on Intelle |on Intelle
ct ual ct ual
Property Property
Ri ghts Ri ghts
View File

Course, Short Term Course, Faculty Development Programmes during the year

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Students

Teaching Non-teaching

Staff Security Fund Staff Security Fund

1. Schol arship by State
Governnent 2. Grls Common
Room 3. Boys Common Room
4. Book Bank Facility
5. Prizes sponsored by
Staff Menbers of the

Col l ege. 6. Mentoring
Counsel ling 7. Students
Counci|l. 8. Students

representation in various

committee. 9.First -Ad

Box 10 Sanitary Wendi ng
Machi ne. 11. Student

Wel fare Fund. 12. CCTV

Survi |l | ance.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Accounts are audited every year

by i nternal

and ext ernal

The

audi t ors.


https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/4508_Faculty_Emp_1589442055.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4508_Development_training_programmes_1584182199.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4508_Training_Programmes_1589442421.xlsx

institution submits the audited report to the funding bodies at the close of
the financial year. These audited statenments are nade available to all on
demand. The external auditing is done by the Certified Chartered Accountant and
external audit by the audit departnent of CGovernnent of Maharashtra. Citizen
Education Society ,Qur Parent Organization regularly assesses the internal
assessnent records.During this session the Parent Body did internal assessnent
on and external auditing was done by CA on 17th Septenber 2019

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Yes | QAC Conmittee
Admi ni strative Yes Depart ment of Yes | QAC Conmittee

Soci al Wel fare,
Gover nnent of
Mahar ashtra

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. When necessary Parents neetings are conducted which help the Institute to
noni tor academ ¢ perfornmance of the students.. 2.Re installation of PTA 3.PTA
di scuss the participation of Students in events and activities.

6.5.3 — Development programmes for support staff (at least three)

1. The Non-Teaching staff are allowed to participate at various Training
progranmmes organi sed by the University and other Institutions.. 2. The Support
Staff are encouraged to join conputer courses and ot her courses. 3.
Participation of Non- Teaching/ support staff in the workshop on Coll ege
Managenent System

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. The institute has submtted a proposal to RTM Nagpur University to get the
recognition as Place of H gher Learning and Research and has received the
recognition from RTMNUni versity. 2.. To introduce newer areas of academc
pursuit with greater enployability potential. 3. Strengthening of canmpus

pl acements. 4. . Net working with Al umi.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/4508_Funds_or_Grants_1589442522.xlsx

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Creation of
Conposit Pit
for Garden
Wast e Manage

nment

30/ 01/ 2018

12/ 12/ 2018

28/ 02/ 2019

35

2018

Artificial
Bi rd Houses
installed as

a part of
Envi r onnent
Protection

12/ 02/ 2018

01/12/ 2018

28/ 02/ 2019

35

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

enpoweri ng the
women and
children of the
nei ghbour hoodof
Qur Adopt ed
Vi | | age- Bor gaon
Kal andri ,
evolving a
mut ual |y
enriching colle
ge-
nei ghbour hood
net wor k

15/ 01/ 2019

21/ 01/ 2019

51

43

Cel ebr at ed
| nt er nati onal
Wonens Day at
the Institute

08/ 03/ 2019

08/ 03/ 2019

72

27

Ri ghts of Wnen

29/ 08/ 2018

29/ 08/ 2018

36

10

concept of Good
and Bad Touch

24/ 09/ 2018

24/ 09/ 2018

19

14

canp on
instilling
Val ues in
chil dern

15/ 05/ 2018

30/ 05/ 2018

85

35

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

In our Coll ege,

Tot al Power

requi r ement

i s-16973, Renewabl e energy source- LED



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4508_Quality_Initiatives_B_1584269642.xlsx

Bul bs and Sol ar Lanps
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 7
Ranp/ Rai | s Yes 7
Braille Yes 3
Software/facilities
Rest Roons Yes 7
Scri bes for exam nation Yes 7
Speci al skill devel opment Yes 7
for differently abled
students
Any ot her simlar Yes 3
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

handbooks of Code of

Et hi cs

01/07/ 2018

t he handbooks of code of
et hi cs was | aunched on
1st July 2018 for
Students Teachi ng Non
teachi ng and St akehol ders
The Students provided
guidelines at the tinme of
orientation at the
begi nni ng of the session
and are instructed to put
into practices and those
practicing it are
rewarded at the tine of
annual gathering prize
distribution with a
certificate of
application. Atinely
follow up is done if
there is need of any
i nprovisation required in
the gui deline

7.1.6 — Activities conducted for promotion of universal Values and Ethics



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/4508_Inclusion_1584271711.xlsx

Activity Duration From Duration To Number of participants

14 01/ 07/ 2018 31/ 12/ 2019 463

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. During Ganesh Festival the Students of the Institute continue to undertake a
Programme called N rmal ya Sankal an at the place of imersion of Ganesh |dol s.
2. The Nature Club of the Institute (NC) organized a nunber of Lectures by
Experts on C eanliness (Swachhata) for the students. 3.As a part of the UG
second year syllabus, conpul sory Environnental Study Course is being conducted.
Students participate in various programes. 4.Mst of the students use
bi cycl e/ cone wal king to cone to College. 5. The Institute practices on Plastic
Free Canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice No. One 1. Title of the Practice Best practice of the institute
through Center for Elderly Care and Ortho Appliances initiated in 2009. 2.
bj ectives of the Practice 1) To cater to the enotional need as well as the
physi cal needs of the elderly by providing nedical equipnents. 2) To provide

trained elderly care attendant to the needy famlies. 3) To extend counseling

services which will have a positive effect on the health of the elderly? 4) To
prepare and train volunteers to work as elderly care attendants. 5) To involve
students of the institute to study the problens of elderly and famly dynam cs.

3. The Context It has been observed that with the changing tinmes, the issue of

the care of the elderly and | ooking after them has assumed seri ous di mension.
Their problenms go unnoticed and even the equi prments useful for them do not

becone easily avail able. Under the circunstances, this centre provides themthe
necessary medi cal equi pnents. The centre also offers the services to the

el ders, expert’s advice and counselling as well as training for the voluntary

social workers in elderly care. Till date the project has extended services to

about 2010 families in and around Nagpur. The centre provides air beds, water
beds, Ivy Stands, bed pan, compdes, wheel chair, wal kers, hospital cots,
nebul i zers, Oxygen Machines, etc. Elderly care is the fulfilnent of the special
needs and requirenents that are unique to senior citizens. This broad term
enconpasses such services as assisted living, adult day care, long termcare,
nursi ng hones, hospice care, and honme care. It is a need of the hour that the
society has to take special efforts to provide assistance to elderly people.
CGovernnental efforts are not sufficient as the population of elderly is
i ncreasing world over and India is not an exception. It is the duty of every
citizen, NGOs, social welfare agencies, educational institutions to cone
forward to join elderly care mission. In view of this, the institute undertook
this noble practice to support the elderly people of Nagpur city. W at BPN SW
attenpt to nake our students sensitive towards problens of elderly and notivate
themto participate in resolving them For students we have devel oped fol |l ow ng
instructions which are vital while interacting with elderly people. 1. Use the
nane El derly person want to be called 2. Shake Hands with Elderly person 3.
Speak Clearly and Wthout Slang 4. Make Eye Contact and Smile 5. Ofer
Assi stance 6. G ve Your Tine and Attention 7. Show Your Love 8. Show Good
Manners 4. The Practice The BPN SW uphol di ng and strengt heni ng professional
social work standards for the benefit of the public in general and elderly
people in particular through this practice. University Grants Commi ssion has
prepared a nodel curriculumfor higher education. It has prescribed
Gerontol ogi cal social work subject at the post graduation in social work
course. Cerontol ogical social work is specialist social work with ol der peopl e.
It is concerned with maintaining and enhancing the quality of life and



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4508_promotion_activities_1584272832.xlsx

wel | bei ng of ol der people and their famlies and with pronoting independence,
autonony, and dignity. The main focus of gerontol ogical social workers is on
under st andi ng the physical and nental health probl ens that ol der people may
experience within the context of economic, social and environmental influences.
They work with the individual ol der person, their famly and conmunity
resources and often facilitate difficult decisions, for exanple nove to a care
hone or begin care at their hone by trained Attendant . The Institute has
prepared a team of volunteers who will work as Elderly care attendant. These
attendants extend their services of hone care to the elderly at their place of
residence . Constraints: 1. Linmtation to have interaction with Elderly person
to understand his/her needs and problens 2. Reluctance of male youth to work as
El derly care attendant 3. Reluctance of famly to pay proper salary to elderly
care attendant 4. Non co operation fromelderly patient to elderly care
attendant 5. Caste / religion spirit while engaging services of elderly care
attendants fromboth Famlies and Elderly care attendants 6. Financi al
constraints at the beginning of the project/practice 5. Evidence of Success 1
The project has nmade avail abl e vari ous equi pnents worth about Rs. 22 Lac 2.
Community support to the project has been excellent 3. Received Donations in
the formof equipnents 4. Appreciation letters received from public/
beneficiaries 5. Publicity through nmedia 6. Enmpowernent of wonen elderly care
attendants 7. Cenerated funds for undertaking related activity in future SN
Year Beneficiaries of the year Total Beneficiaries 01 2018-2019 2018 259 Best
Practice No. Two 1. Title of the Practice Best practice of Wl fare Service for
the staff of the institute through Staff Security Fund (SSF) initiated in the
year 2010. 2. (Objectives of the Practice 1) To provide loan facility to the
needy staff menbers at lowinterest rate in very short duration with | east
procedure. 2) To extend security in tines of emergent financial need of the
staff 3) To provide the benefit on investnent. 3. The Context The issue of
i rregul ar paynent of salary form Social Wrk Departnent has becone a nmjor
i ssue. Hence, staff of the institute canme up to initiate the solution to this
problem by starting Staff Security Fund. It helps to increase the economc
security of staff menbers, and in doing so, inprove staff retention across the
organi zation. Staff Security Fund is beneficial for the children’ s education,
marri age of staff and relatives, construction of house, in managenent of the
heal th problens of staff and their relatives, in purchasing snmall anenities
required in day-to-day life etc. 4. The Practice The Practice and its
uni queness in the context of India higher education. The staff Security Fund
has proved to be beneficial for the staff nenbers as it could secure them
stability in their life by fulfilling requirenents. They have becone carefree
fromfinancial constraints and can concentrate on their work in a better way.
They are free fromthe tinme consum ng banking procedure and high interest rates
ant the stress to repay of lone on tinme etc. Due to this facility the staff
menber s | ooks confident, happy and contended. The new entrant staff nmenber is
gui ded about the procedure and benefits of the nmenbership of this fund and
noti vated and advi sed to becone a nenber. Linitations: ¢« Only the pernmanent
staff can be the nenber of the Staff Security Fund o After retirenent
menbership of Staff Security Fund ends. 5. Evidence of Success The turnover of
the fund according to the financial year wise in the follow ng table: SN
Fi nanci al year Turnover of the fund 01 2018-2019 1660000/ -

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://bpnationalinstitute.org/linkdescription/lnstitutionBestPractices/29

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



http://bpnationalinstitute.org/linkdescription/InstitutionBestPractices/29

The vision of the Institute is Determ ned for excellence in Social Wrk
Education. In the process of attaining the vision of the institute, we, at
BPNI SW believe in the need to explore the excellence that lies within the

students. To identify and bring out the inner excellence of students, social
groonmi ng and notivation is required. The visionary founder of the college Late
Qur priority has been in reaching out to the backward areas of the regi on and
counsel s the students for achieving higher education, thus enabling the process
of devel oping the society and the nation at large. Pertaining to the Institute
Soci al Responsibility, the college owes a great sense of responsibility in

buil ding the social inclination anmong the backward class students. In view of

this, the college takes up the follow ng progranms: 1. COUNSELLI NG FOR SOCI AL

WORK EDUCATI ON I N THE RURAL AREAS: The institute has been counseling the
students for taking up higher education / Social work education of for many

years. More efforts are being taken in the backward areas of the region.

2. Extension Activities: The Extension Activities of the institute are conducted
wi th comm tnent focusing on reaching to the poorest of the poor. 3. Activities
in Adopted Village : Socio-econom c survey of the village Health check up canps
for villagers Wnen enpowernment Training for SHG for incone generation Youth
devel opnment progranmes 4. Traini ng progranme of paper bag making C eanliness /

Gram Swacchat a Abhi yan Heal thy habits programe for Anganwadi chil dren

5.Center for Elderly Care Otho Appliances (CECOA) 6. Staff Security Fund
7. "1 shwar Deshmukh Dyanpeeth: Activity is in the nenory of our founder Late

Shri | shwar babuji Deshnmukh Focus is nei ghborhood community Awareness tal ks are
organi zed on current social issues. 8 .Rashtra Sant Tukdoji Maharaj Vichar-
Prasar Kendra : Established in the year 2015 The centre propagates thoughts of
Tukdoji Maharaj Centre conduct examnmi nation on Tukdoji thoughts Several students
and six staff have successfully conpleted the course and are recipient of
certificates and awards. 9.Di alysis Technician Assistant Certificate Course :

Started in the year 2012 Total nunber of 167 students have successfully
conpl eted the course Course is in collaboration with Nephrology Society of

India. 10.Infrastructure and Location of the Institute : The coll ege has

excellent infrastructure The college is located in prine |location of the city
The |l ocation is known as Educational Hub Located in residential area 24X7
security and under CCTV surveillance 11. Recognition of UGC for Devel opnent al
assi stance Approved under 2f and 12b of UGC Act 12. Place for Hi gher Learning
and Research 13.Library of the Institute : It is fully conputerized. It is
equi pped with Library software ‘LI B-MAN'. OPAC-Online Public Access Catal ogue
M OPAC- Mbbi | e OPAC. Subscription to INFLIBNET W-Fi facility for al
14. Qual i fied Teaching Faculty : Al faculty nenbers are holding Ph.D. out of
nine Five are with NET, SET qualified. 15. Inparting education to backward cl ass
community students : 92.77 (244 out of 263) students belong to backward cl ass
community nost of students belong to Naxal dominated tribal area. 16.Strong and
pr of essi onal Managenent support 17.Publication of College Magazi ne —PRAHAR

Provide the weblink of the institution

http://bpnationalinstitute.org/Bpnational/index

8.Future Plans of Actions for Next Academic Year

The BPNISWis inparting professional social work education since nore than five
decade despite nmany constraints and serving the society. College is making the
sincere efforts towards the students’ benefits as a whole. College is |ooking

forward towards the students’ preparation for Digital India. Skill based and
val ue added courses are also required to be initiated. Need of conducting nore
skill based and i ncone generating activities. The teachers and Students woul d be

encouraged to take up innovative research project as per the need of the hour.
Through the field action project nanely “Center for Elderly Care and Otho
Appliances”. The institute is extending help and support to the famlies in



http://bpnationalinstitute.org/Bpnational/index

general and elderly in particular. Need to included students infield action
project to gain inside in the health issues of the lay public. The services of
the project were appreciated by the print nedia in |ocal news papers. The
institute conducts variety of extension activities every year involving students
and all other stakehol ders. The institute has gained good will/ reputation in the
soci ety. Through the existing setup, College is definitely proving to be a strong
Soci al Work Education Learning Centre for the Conmunity around.
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