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STUDENTS FEEDBACK ON CURRICULUM 
 

PROGRAMME: BSW/MSW                                          SEMESTER: 
COURSE :                                                                         PERIOD OF STUDY: 2020-2021 

STUDENT NAME (OPTIONAL) :                                 Date  : March, 2021 
 

Make a tick mark (  ) in the appropriate cell ;ksX; Ik;kZ;klkBh (  ) fpUg djkos 
 

v-dz-                       fooj.k   mRd`”V pkaxyh lkekU; okbV 

1.  rqEgh f’kdr vlysY;k vH;kldzekph jpuk d’kh okVrs      

2.  rqeP;k vH;kldzekr izR;sd fo”k; fdrh l[kksy ekaMyk xsyk      

3.  lektdk;kZP;k {ks=kr ?kM.kkÚ;k cnykaP;k vuq”kaxkus dkGkuq:Ik vH;kldze v|kor dsyk tkrks dk      

4.  vH;kldzekr Kku] ladYiuk] ekuoh dkS’kY;s] fo’ys”k.k dj.;kph ;ksX;rk vkf.k n`f”Vdksu O;kid Ogkok Eg.kqu 

v/;;u eqY;kapk lekos’k 
    

5.  vH;kldzekph jpuk djrkuk jkstxkj izkIr gks.;kP;k {kerspk fopkj fdrir >kyk     

6.  vH;kldzekr izkR;kf{kd] izdYi vkf.k f’kdkÅ dkykof/koj fdrh tksj fnyk vkgs     

7.  rqEgh f’kdr vlysY;k vH;kldzek’kh lacaf/kr ikB;iqLrds o lanHkZxzaFkkph egkfo|ky;kr miyC/krk      

8.  fo|kF;kZaph izlaxfu”V {kerk ok<fo.;koj vH;kldzekr fnyk tk.kkjk Hkj      

9.  rqEgh f’kdr vlysY;k vH;kldzekr eqY;k/kkfjr f’k{k.kkpk lekos’k fdrh vkgs     

10.  rqEgh f’kdr vlysY;k vH;kldzekr vokarj vH;kl vkf.k Lov/;;ukyk fdrh LFkku vkgs      

11.  egkfo|ky;kr fo|kF;kZyk f’kd.;kdjhrk o izxrhlkBh osxosxG;k la/khaph miyC/krk      

12.  f’k{kdkOnkjs ladYi.kk osxosxG;k mnkgj.kkOnkjs vkf.k vuqHkokOnkjs fdrir f’kdfoys tkrs      

13.  f’k{kdkOnkjs rqeP;k {kerk vksG[kwu rlsp vkOgkuk’kh lkeuk dj.;kl izksRlkgu     

14.  rqeP;k derjrk vksG[kwu R;koj ekr dj.;klkBh f’kdfo.;kph f’k{kdkae/;s ;ksX;rk      

15.  vH;kldzekO;frfjDr vU; dk;kZdzekae/;s Hkkx ?ks.;klkBh f’k{kdkadMwu feG.kkjs izksRlkgu       

16.  vkWuykbZu v/;kiukfo”k;h vkiys er     

 

egkfo|ky;] deZpkjh vFkok dks.kR;kgh ckcrhr lq/kkj.kslkBh lqpuk ¼dkgh vlY;kl½:……………………………………… 
………………………………………………………………………………...…………………… 

vkiY;k veqY; vfHkizk;klkBh /kU;okn :  
  Signature of the Students  
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TEACHERS FEEDBACK  ANALYSIS (PG)2020-21 
  

A feedback from the Seven fulltime and One contributory faculty members was collected in the 

academic session 2020-21 on 3 March, 2021. Total 08 teachers participated in the survey.  One 

faculty member and one non- teaching member analyzed the feedback so collected.  

1. As regards to the statement “ BOS ensures the relevance of the programmes offered” 

75%  respondents opined  that it is “good” while only 25 % said that BOS does the work 

Excellent. This finding clearly indicates that BOS is strong in its efforts which mean BOS 

is more conscious/ alert in its activities. So that such feeling of faculty member will 

appear strongly. 

2. As regards to the statement “Employability is given weightage in the curriculum design 

and development” about 50 % respondents opined that it is good while 50 % 

respondents said that its performance is average and poor the data reveals that the 

majority of the staff are not happy with the performance of Course. These needs to pay 

attention and solution to this issue may be initiated. 

3. On the statement “I am given enough freedom to contribute my ideas on curriculum 

design and development”, more that 75 % of them responds as Good and excellent and 

remaining 25 % respondents opined that they were not given enough freedom to 

contribute their ideas on curriculum design and development.  This is indication that the 

teachers have expressed their dissatisfaction towards the functioning of BOS as far as 

curriculum design is concerned.  

4. “The curriculum has been updated periodically” 50 % of them opined in favor of the 

statement while remaining 50 % were against the statement. This finding shows that 

BOS needs to take cognigence of this and improve its functioning so that all the faculty 

members must know the fact of needs of the era and curriculum design is concerned. 

Although majority of teachers agreed to the statement. 

5. As regards to the statement “ the college is able to captive meritorious students” and 

the “Execution of class work is taking place as per schedule 87.5 % teachers in favor 

while only one respondent opined negative manner. 

6. As regards to the statement “Optimal utilizations of library resource are attainable”. 

75% respondents said “Good” and “Excellent”. 25 % responded negatively. This is a clear 

indication that majority of the respondents have expressed their faith and confidence in 

library and information use. 



7. As regards to the statement “The teachers are supported with adequate learning 

resources and teaching aids” 100 % teachers in favor nobody was against the statement. 

8. The statement “The teachers are encouraged to carry out research activities” 75% 

teachers supported while remaining 25 % respondents did not support. The college 

administration should take note of this and requires inspiring teachers accordingly. 

9. The statement “The teachers are encouraged to undertake extension service 

programmes” the majority 87.5 % teachers in favor while only one respondent was not 

in favor of the statement. 

10. “The teachers are encouraged to establish linkages with industry” the majority 75 % 

teachers in favor while only 25% respondents was not in favor of the statement. 

Teachers responded that this is concern to the college administration because the 

institute is not having more than two specialization and industry related programmes. 

But college is having linkages with lot of NGOs for student’s placement and research 

activities. 

11. As regards “The teachers are encouraged to take up consultancy services” 87.5% 

teachers supported the statement while remaining 12.5% respondents did not support. 

Every senior teacher getting opportunity to consult. But junior teacher get less such 

opportunities.  

12. “The merit of teachers is recognized” 62.5% teachers respondents agreed with the 

statement while remaining 37. 5% did not support. 

13. “The examination and evaluation process are promptly followed” 100 % teachers in 

favor of the statement. 

Major finding of the survey:- 

1. Teaching workload of all teachers is more than requirement. 

2. The teachers are supported with adequate learning resources and teaching aids 

3. BOS did not involve all teachers in curriculum design or making changes in 

curriculum. 

4. Execution of class work is taking place as per schedule. 

5. Teachers were not given enough freedom to contribute their ideas on curriculum 

design and development. 

6. Execution of class work is taking place as per schedule. 

7. Majority of the teachers viewed that the merit of teachers have not been recognized 

8. Majority of the teachers viewed that the examination and evaluation process are 

promptly followed by the college. 



Following suggestions have been given by the teachers- 

1. Workload of the teacher should reduce by appointing more contributory teachers. 

2. BOS should involve all teachers in curriculum design or making changes in curriculum. So 

that teachers feel free to contribute their ideas on curriculum design and development. 

3. Research grant or seed money should be made available by the college for teacher so 

that teachers can attract towards research activities. 

4. ICT tools or LCD projectors should be made available in all class rooms so that students 

attract towards learning. 

5.  Above mentioned major finding and suggestions are given by the teachers. These 

suggestions are discussed in the College Council meeting. The management took note of 

it and decided to refer it back to IQAC and suggested to send proposal to the 

management for further action. 
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TEACHERS FEEDBACK  ANALYSIS (UG)2020-21 
  

A feedback from the Eight fulltime and Two contributory faculty members was collected in the 

academic session 2020-21 on 3 March, 2021. Total 10 teachers participated in the survey.  One 

faculty member and one non- teaching member analyzed the feedback so collected.  

1. As regards to the statement “BOS ensures the relevance of the programmes offered” 

90% respondents opined that it is “good and Excellent” while only 10 % said that BOS 

does the average work. This finding clearly indicates that BOS is strong in its efforts 

which mean BOS is more conscious/ alert in its activities. So that such feeling of faculty 

member will appear strongly. 

2. As regards to the statement “Employability is given weightage in the curriculum design 

and development” about 80 % respondents opined that it is good while 20 % 

respondents said that its performance is average and poor the data reveals that the 

majority of the staff are not happy with the performance of Course. These needs to pay 

attention and solution to this issue may be initiated. 

3. On the statement “I am given enough freedom to contribute my ideas on curriculum 

design and development”, more that 10 % of them responds as Good and excellent and 

remaining 90 % respondents opined that they were not given enough freedom to 

contribute their ideas on curriculum design and development.  This is indication that the 

teachers have expressed their dissatisfaction towards the functioning of BOS as far as 

curriculum design is concerned.  

4. “The curriculum has been updated periodically” 70 % of them opined in favor of the 

statement while remaining 30 % were against the statement. This finding shows that 

BOS needs to take cognigence of this and improve its functioning so that all the faculty 

members must know the fact of needs of the era and curriculum design is concerned. 

Although majority of teachers agreed to the statement. 

5. As regards to the statement “ the college is able to captive meritorious students” and 

the “Execution of class work is taking place as per schedule 80 % teachers in favor 

excellent while only 20% respondent opined good. 

6. As regards to the statement “Optimal utilizations of library resource are attainable”. 

50% respondents said “Excellent”. 50 % responded opined good. This is a clear 

indication that all respondents have expressed their faith and confidence in library and 

information use. 



7. As regards to the statement “The teachers are supported with adequate learning 

resources and teaching aids” 100 % teachers in favor nobody was against the statement. 

8. The statement “The teachers are encouraged to carry out research activities” 50% 

teachers supported while remaining 50 % respondents did not support. The college 

administration should take note of this and requires inspiring teachers accordingly. 

9. The statement “The teachers are encouraged to undertake extension service 

programmes” the majority 80 % teachers in favor while only 20%  respondent was not in 

favor of the statement. 

10. “The teachers are encouraged to establish linkages with industry” the majority 80 % 

teachers in favor while only 20% respondents was not in favor of the statement. 

Teachers responded that this is concern to the college administration because the 

institute is having more linkages with industry. But college is having linkages with lot of 

NGOs for student’s placement and research activities. 

11. As regards “The teachers are encouraged to take up consultancy services” 80% teachers 

supported the statement while remaining 20% respondents did not support. Every 

senior teacher getting opportunity to consult. But junior teacher get less such 

opportunities.  

12. “The merit of teachers is recognized” 80% teachers respondents agreed with the 

statement while remaining 20% did not support. 

13. “The examination and evaluation process are promptly followed” 100 % teachers in 

favor of the statement. 

14.  All the teachers work in coordinate manner in the assignments given 90% teachers 

respondents agreed with the statement while remaining 10% did not support. 

Major finding of the survey:- 

9. Teaching workload of all teachers is more than requirement. 

10. The teachers are supported with adequate learning resources and teaching aids 

11. BOS did not involve all teachers in curriculum design or making changes in 

curriculum. 

12. Execution of class work is taking place as per schedule. 

13. Teachers were not given enough freedom to contribute their ideas on curriculum 

design and development. 

14. Execution of class work is taking place as per schedule. 

15. Majority of the teachers viewed that the merit of teachers have not been recognized 



16. Majority of the teachers viewed that the examination and evaluation process are 

promptly followed by the college. 

Following suggestions have been given by the teachers- 

15. Workload of the teacher should reduce by appointing more contributory teachers. 

16. BOS should involve all teachers in curriculum design or making changes in curriculum. So 

that teachers feel free to contribute their ideas on curriculum design and development. 

17. Research grant or seed money should be made available by the college for teacher so 

that teachers can attract towards research activities. 

18. ICT tools or LCD projectors should be made available in all class rooms so that students 

attract towards learning. 

19.  Above mentioned major finding and suggestions are given by the teachers. These 

suggestions are discussed in the College Council meeting. The management took note of 

it and decided to refer it back to IQAC and suggested to send proposal to the 

management for further action. 

 

 

 

 

 

 

 

 

 

 

 

 

 
 


